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PREAMBLE 
The Horseheads Teachers' Association and the Horseheads Central School District, 
having pledged to promote educational excellence in an atmosphere of trust and mutual 
respect essential in order to meet the challenges facing the educational community, set 
forth the following mutually developed terms and conditions insuring quality of 
performance and respect for the teaching profession. 
ARTICLE I 
PROFESSIONAL RIGHTS 
A. Recognition 
The Board hereby recognizes the Horseheads Teachers' Association (hereinafter 
"HTA") for the life of this contract, or until a successful challenge is completed by a rival 
unit under PER8 procedure, as the exclusive and sole negotiating representative of all 
non-supervisory professional personnel employed by the Horseheads Central School 
District (hereinafter "District") who are paid according to the teachers' pay schedule 
attached hereto and shall not recognize or bargain with any other representative of the 
teachers in the bargainlng unit. The bargaining unit shall include: 
1. Classroom teachers. 
2. Speech and hearing therapists. 
3. Guidance counselors. 
4. Resource Room teachers. 
5. Attendance teachers. 
6. All special teachers, e.g., 
a) Nurse-teachers. 
b) Librarians. 
c) Art teachers. 
d) Physical Education teachers. 
e) Technology teachers. 
f) Home and Career Skills teachers. 
g) Music teachers. 
h) Gifted and Talented teachers. 
7. Psychologists. 
8. Reading Specialists. 
9. Dean of Students. 
10. Long-term substitutes hired for a semester or more for the same teacher 
1 1. PCSE Chairperson 
Daily substitute teachers shall not be included in the bargaining unit for any purpose. The 
district shall, however, for the convenience of its employees, honor dues deduction 
requests from long-term, full-time substitutes. 
Part-time teachers hired for less than one term are not included in the unit for any 
purpose. 
8. Definition of Teacher 
The term "teacher" when used hereinafter in this Agreement shall refer to all 
employees in the bargaining unit defined Article 1, A. 
C. Bargaining Agent and Individual Aareements 
AnfindiviauaT agreement or contr&t between the School District and an individual 
member of the bargaln~ng unlt, heretofore, executed. shall be subiect to and consistent 
with the terms of this or subsequent agreements to be executed 6y the arties. If an 
individual agreement or.contract contams any language inconsistent wit! this Agreement, 
this Agreement, durmg ~ ts  duration, shall be controll~ng. 
D. Communications 
No other teachers' association except the Horseheads Teachers; Association shall 
have the rlght to use the cornmunlcat~ons ystems, lncludin but not llmlted to bullebn 
boards. faculty mail boxes, interschool mail delivery, and pu%lic address systems during 
the period HTA is legally recognized as the bargaining agent for the teachers. 
E. Facilities 
1. .When space is available to the mutual satisfaction of the Superintendent, Building 
Prlnupals, and Assoc~at~on Pres~dent, the part~es agree that this space may be 
designated as location for the conduct of Association business. 
2. When space has been so designated, the Association shall be permitted to install 
and maintain a telephone at Association expense, under supervision of the Director 
of Facilities Services. 
3. Similar space in the same building will be substituted when, in the judgment 
of the Superintendent, the ori inal location is neededfor educational purposes. Any 
expense In such transfer will & +sumed by the dlstr~ct. 
4. The President of the Association shall be provided with a key to the buildin in 
which the designated space is located upon re uest t?. the building principal. ?he 
key.shal1 be provided on a case by.case b w s  ?short !ime ~"tqvalg, lncludlng 
Chr~stmas and Easter vacation per~ods) w~th the Pres~dent lnd~catlng the len th of 
the time the key is needed at thetime of each re uest. The responsibili& for 
the key and for its safe and prompt retum lies wi8 the President. 
F. Exchange of Information 
Both parties shall furnish each other, upon reasonable request, all available 
information pertinent to the issue(s) under consideration. 
G. Orientation 
The Assoc~ation shall be provided 30 minutes on the agenda of the new teacher 
orientahon program. 
H. Representation in Conference 
Any-Association member shall have the right to appear with a representative of the 
Assoc~at~on when consultmg with adm~nlstratlve rsonnel for any reason relatin to the 7 terms of this contract, or for any reason relating r t h e  d~sclplmm or d~schar e o the 
teacher. The teacher shall be notified in advance of the nature ofsuch consitation so as 
to determine the teacher's ri hts of representation. Likewise, a teacher requesting a 
conference in accordance w!h this section shall notify the administrator in advance of the 
reason for the request. 
I. No Discrimination 
The District shall not.discrirninate aga.inst any e,mployee.for the purpose of 
encouraglng or dlscouraglng membership In, or partlctpatlon In, the actlv~tres of any 
employee organization. 
J. Alterations in Bus Schedules by Superintendent 
No alteration in the bus schedule, which, impacts the teachers' work schedule, shall 
be made w~thout consultat~on wlth the Assoc~at~on prlor to ~mplementat~on. 
K. Copy of Board Policy 
Each school building library shall be provided with a copy of Board policy for use by 
the teachers. 
L. Association President 
Whenever the Association president is a seconda teacher, reasonable efforts shall 
be made to adjust hislher teachn schedule so that h i a e r  preparation period falls at the 
end of the school day. That periotand any unstructured time may be used for 
Association purposes. Whenever the Association president is an elementary teacher, 
reasonable efforts shall be made to adjust hislhe! schedule so that hislher preparation 
perlods fall ad acent to the lunch hour. Those perlods, as well as any unstructured tlrne, 
may be used for ~ssociation purposes. This section shall not require the changin 8 Of student schedules or a reass~gnment of classroom teaching duties. The Associa Ion
president shall be relieved of all non-teaching responsibilities. The Association President 
shall be released for up to 20 days per school year for assoaatlon urposes. The 
appropriate coverage m~ght be secured. 
C: President shall give appropriate notice to the building principal fort ese days so that 
ARTICLE I1 
GRIEVANCE PROCEDURE 
A. Definitions 
1. a. A 'contract rievanp" is any alleged violation of this agreement or any 
dispute with respect to $ meanrng or application. 
b. A 'policy grievancen.is an alleged violation of Board policies relating to 
teacher wages, hours and condrt~ons of employment. . 
I c. 'Contract grievances" may be processed through binding arbitration. I 
d. "Policy rievances" may be processed to the Board of Education on1 The 
decisio" of ?he Board at this stage is final and binding on the parties anJ. 
nonarbrtrable. 
e. An "aggrieved party" is the teacher who submits a grievance. 
 he Association may file a grievance in its own name only when Association rights, not 
employee rights, have allegedly been violated. 
2. Joint Grievances 
a. In the event that a grievance is alle ed to have occurred against more than 
one te.cher. o~e.grievancecoveri"g alfof the, aggrieved parties may be filed with 
the building principal or the ~mmediate supervisor responsible. 
b., In the event, that a grievance is alle ed to involve more than one buildin 
principal. the rievance may be filed WI& the Supermtendent so as to allow%e 
parties to seef an informal resolution at that level. If the alleged "evance is not 
resolved informally such grievance may then be filed formally at stage 2. 
c. Joint grievances shall be signed by each teacher involved. 
Procedures 
1. All grievances shall include the name and positlon of the a grieved party, the 
identity of the provision of this Agreement or policy involvei'in the said nevance. 
the time whep and the place where the alleged events or conditions con&ing the 
grievance existed, the ident~ty of the party responsible for causing the sa~d events 
or conditions, if known to the aggrieved pa and a.general statement of the nature 
of the grievance and the redress sought by%e aggrieved party. 
2. E x C ~ D ~  for informal decisions at Staae la. all decisions Shall be rendered in 
writingat each step of the grievance 5cedure setting forth findin s of fad, 
conclusions and supporting reanons Phsrefor. dach decision shall& promptly 
transmitted to the teacher and the Association. 
3. All reasonable efforts will be made to avoid interrupt,ion of classroom activity and 
to avoid involvement of students in any phase of the grievance procedure. 
4. The Superintendent of Schools and the Association a ree to facilitate any 
investi ation which ma be required and to make ?vai!ab$e within five (5) days 
re~e8mater.1 and r e R n t  documents, commun~cations and records concerning 
the alleaed arievance to the Horseheads Teachers' Association exce~tina 
confidefitia!%praisals andlor recommendations and provided that the information or 
material is in Re possession of the Dlstrid in the form requested. 
5. An aggrieved art and any party in interest shall have the right at all stages of a 
grievance to con!on?all witnesses called against him, to testify and to call witnesses 
on his own behalf, and to be furnished with a copy of any minutes of the 
proceedings made at each and every stage of this grievance procedure. 
6. No interference coercion, restraint, discrimination or reprisal of any kind will be 
taken by the ~ o a r d  or by any member of the administration or by the Association 
against the.ag rieved party, any party in interest, any representative, or any other 
partcipant in t i e  grievance procedure or any other penon by reason of such 
grievance or participation therein. 
7. Forms for filing grievances, serving notices, taking appeals, and making reports 
and recommendations, and other necessary documents will be 'ointl developed by 
the Superintendent and the Assoc~ation. Said Superintendent !Laal tien have them 
duphcated and distrrbuted so as to facilitate operation of the grievance procedure. 
8.. All documents, communications and records dealing with the rocessing of a 
gnevance shall be filed separately born the personnel files of fhe participants. 
9. Nothing continued herein will be construed as limiting the right of any teacher 
havin a grievance to discuss the matter informally with any ap ropriate member of 
the aJminlstration and havin the rievance informally adiustecf In the event that 
any grievance is adjusted wikout %ma1 determination pursuant to this procedure. 
wh~le such adjustment shall be bindin upon the aggrieved party and shall in all 
respects be final, said adjustment shafi not create a precedent or ruling binding upon 
either of the part~es to this agreement in future proceedings. 
10. The Superintendent shall be responsible for accumulatjng and maintaining an 
Official Gr~evance Record which shall cons~st of the wrltten grrevance, all exhlbrts, 
transcripts, communications, minutes and notes of testimony, as the case may be, 
written arguments and briefs considered at all levels other than Stage l a  and all 
written decisions at all stages. Official minutes will be kept at District expense of all 
proceedings in Sta e 2 and 3. A copy of such minutes will be made available to the 
a rieved arty an% the Association within ten days after the mnclusion of hearings 
a%tagtages Band 3, and the Association a the.agg.rieved party shall advise the 
appropnate heanng officer of any errors n sald mrnutes. Any such clam of error in 
the mrnutes shall become a part of the Official Grievance Record and the hearing 
officer sha!l indicate the determination made respectin such claimep error. The 
Official Grievance Record shall be avallable for rnspec!on and copyng by the 
aggrieved party and the Association but shall not be deemed a public record. 
11. This grievance procedure does not apply to disciplinary actions and 
rievances arising thereunder which are covered by the procedures of Article IV of 
8ie contract. Any member of the bar aining unit electing tq qssert a claim under 
this grievance procedure waives the ng!t to assert a clarm armng out of the same 
matter or seekrng the same or similar relief in any other forum, court or 
administrative agency. Any member of the bargainin unit who commences an 
action !n mu? or before an administrativ.e agency in W e  State of Npw York seeking 
remedres whrch may be sought under th~s gnevance procedure walves any clalm or 
rights under the grievance procedure. 
C. Time Limits 
1. Since it is im ortant to good relationships that rievances be processed as 
rapidly as p s i b e  every effort will be made by aaparties to expedite the process. 
The time limits sp~cified for either party may be extended only by mutual agreement. 
The parties acknowledge that from time to !me, this time frame will need to be 
extended. The HTA may request that the Dlstr~ct grant an extension for ftltng a 
written grievance. This request may not be unreasonably denied by the District. 
2. No written grievance will be entertained as described below and such grievances 
will be deemed waived unless written rievance is forwarded at the first available 
stage within one (1) calends! month ofthe act or conditio" on which the grievance is 
based, unless occurring wRhm one (1) calendar month prlor to the closmg of school, 
In whrch event ~t shall be filed wlthln three (3) calendar months. 
3. If a decision at one stage is not appealed to the next stage of the procedure 
within the time limit specifred, the grievance will be deemed to be discontinued and 
further appeal under this agreement shall be barred. 
4. Failure of the appropriate administrator or hearing officer to adhere to the time 
limits specified hereunder shall ermit the HTA to argue a violation .of the grievance 
procedure at St~ge.3 and I sus&ned. !he D~stnct shall be respons~ble to pay all 
costs of the arb~trat~on proceeding prov~d~ng the matter could othetw~se go to Stage 
3. 
5. In the event a rievance is filed on or after June 1, both parties will a ree on a 
schedule direstecfto completing the grievance procedure before the e n f  of the 
school year. If such a rocedure is not reasonably possible, a rievance procedure 
will be carried to comp&ion at the beginning of the next schoofterm. 
D. Sta es 
1. &age 1: Building Principal 
a) A teacher having a grievance shall resent it to his building principal or to the 
mmedtate supe~~sor  respons~ble wtth h e  obpct~ve of resolvmq the matter 
informally. The teacher may do so either alone or at his option n the company of 
a representative of the Association. The rincipal or immediate supervisor shall 
be not i fy  in advance that the purpose orthe meeting is a Stage.la grievance 
presentation. Wlthm three (3) school days, the HTA andlor the gnevant shall be in 
receipt of !he principal's or jmmediate supervisor's written decision. If the written 
response IS not recelved w~thrn three 3) school days, the HTA and lor grievant 
will be given one (1) extra school day or every day the response was late to file 
to the next stage. 
\ 
b) If the rievance is not resolved infonally, the teacher shall have the 
res onsi& of reducing the rievance to y l n g  and presenting it to the pripcipal 
of tEe bu~ldlng mnvolved. or ~f t e  grievance mnvolves more than one bulldlng, tt 
should be presented to the appro riate building principals. Within five (5) school 
days, the HTA and/or the grievanf)shall be in r e e p t  of the principal's or 
lmmedlate supemsor's wntten dec~slon. If the wrrtten yesponse a not received 
wlthln five (5) school days the HTA and lor grlevant will be glven one (1) extra 
school day for every day the response was late to file to the next stage. 
2. Sta e 2: Superintendent 
a yf the teacher initiating the grievance is not satisfied with the writen decision 
a! the conclusion of Stage 1 and yshes to proceed further under thls qnevance 
r d u r e ,  the teacher shall. wlthm five (5) school days, present the gnevance b 
he Assoclatlon for cons~derat~on. 
b) lf.the Association determines that the teacher has a meritorious gnevance, 
then ~t will file a written appeal to the decls~on at Stage 1 wtth the Supenntendent 
within ten (10) school daysafter the teacher has received such written decision. 
Copies of the written decislon at Stage 1 shall be submitted wlth the appeal. 
c) Within five (5) school days after receipt of the a peal the S erintendent or 
h ~ s  duly authorired representative shall hold a tearitig !ith%e teacher and 
the Associat~on or its representatives and all other parties in interest. 
d) Within five (5) school days after the conclusion of the hearing, the HTA andlor 
the grievant shall be in receipt of the Superintendent or the hearlng officer's 
written decision. If the written res onse is not received within five (5) school 
days. the HTA and lor rlevant wlRbe given one (1) extra school day for every 
day the response was [te to file to the next stage. 
3. Stage 3: Binding Arbitration 
a After such hearing, if the grievance relates to the application or interpretation 
o 1 this Agreement, and the teacher andlor Association IS not satisfied with the 
decision at Sta e 2 and the Association determines that the grievance is 
meritorious anfthat appealing it is in the best interests of the school system. 
either party maj submit the grievance to bindin arbitration by written notice to 
the Board of E ucatlon with~n fifteen (1 5) scho i  days of the decision at Stage 2. 
b) Within ten 10) school days.after such writtennotice to submission to bindin L arbitration, t h e  oard of Eduubqn and the Assoc~at~pn will agree upon a ,utuafy 
acceptable arbitrator competent In the area of the grlevance, and wlll obtain a 
commitment from said arbitrator to serve. If the parties cannot agree as to an 
arbitrator within three (3) weeks of submission, either party, upon notice to the 
other, may request an arbitrator be appointed In accordance with the procedure 
of the Amencan Arbltratron Associat~on. 
c) The arbitrator's decision will be in writing and will set forth his findin s, 
reasonings, and mnclusions on the issues submitted. The arbitrator w i  be 
without power or authority to make any decisions, which require the commission 
of an act, prohlblted b law or whlch IS v~olatwe of the terms of thls Agreement. 
The decislon of the arbrator shall be binding. The arbitrator shall have no power 
to alter, add to, or detract from the provisions of the A reement. The arbitrator's 
award cannot exceed $40,000 per arbitrator award offhe current bud e t  in all 
other respects, the arbitratio? proceegin .will be under the voluntary fabor 
Arbitration Rules of the Amencan ~rbltraflon Assoc~atlon. 
d) The cost of the services of the arbitrator will be borne by the HTA if the 
grievance is denied, or by the District if the rievance is sustained. The HTA may 
also present a claim to the arbitrater of.an ajqged $?lation of the time limitaeons 
of the grievance procedure. The violat~on of tlme llmltat~ons set forth m sectlon 
C.4 if sustained by the arbitrator, the District shall pay the entire cost of the 
arbitrator's services. This rovision does not appl to Just Cause arbitration 
under Article IV pursuant Po which the part~es rhai share the cost of the 
arbitrator's services. 
e) Notwithstanding the time frames described above in Grievance Stages I and 
II, the arties agree that upon mutual agreement, the time frames can be waived 
SO tharthe part~es can continue discuss~ons pertaining to a particular grievance 
topic. 
E. Grievance Form 
Date: 
Teacher's Name: 
Building: 
Subject or Grade: 
Nature of Grievance: 
Settlement ~esired: 
Signed: 
Teacher 
Signed: 
For the Assoclatron 
Administrative Reply: 
Date: Signed: 
Principal or Supervisor 
Fill out in duplicate and distribute to: 
1 Superv~sor or Prrnc~pal 
21 Teacher 
ARTICLE Ill 
EVALUATION 
A. Evaluation Procedure 
Teacher evaluation shall be in accordance with 'The Professional Growth Program 
for Teachers." Said program is incorporated by reference. 
8. Review of Files 
Teachers will have the right upon request to review the contents of their. ersonnel 
file and to make copes of any documents thereln. and also to place in such ffe a written 
response to be attached to the particular material to which they ma choose to respond. 
The right shall not extend, however to material of a confidential na&re received from 
outside the District or pertaining to future employment outside the District. 
C. Files Not Public Record 
The teacher's file shall not be open to public inspection, except upon written consent 
by the teacher. 
D. File Entries and Response 
Teachers shall be notified in writing of an entry in the teacher's personnel file within 
three (3) days of such entry. The teacher shalrhave the nght to make a written statement 
of defense to any derogatory material to be attached thereto. The teacher: shall have the 
opportun~ty to confront the person or persons lnltlatmg such material. No lnformat~on of a 
hearsay nature, which is contained in a teacher's file, shall be disclosed to any 
prospectwe employer. 
E. Professional Growth and Sup ort Committee 
1. A Prof$ssional Growth antsupport Committee is establishqd. The committee 
shall contmually assess and make recommendat~ons for ongoing support of the 
profess~onal growth process. 
ARTICLE IV 
DISCIPLINE AND DISMISSAL 
A. Tenured Teachers 
The Horseheads Teachers' Associat.ion and the Horseheads Central School District 
a ree to warve the procedures and nghts afforded tenured teachers under Article 
68, specifically Sections 3012. 3020, and 3020-a of the New York State Education 
Law, and a ree to the alternative discipline and dismissal procedure of Just Cause 
as rovidedgherein. Notwithstanding the above, and as required by Section 3020. 
3010 a), and 3012 of the Education Law, an individual teacher has the right to elect 
the a b ovedescribed alternative disci linary rocedure or the procedures of 
Education Law 3020 and 3020(a). ~ l e  el clon must be in writing. 
1. No tenured teacher shall be disciplined or dismissed without just cause. 
2. For ourwses of this Article. disci~line shall be defined as rewimand. fine or 
suspension. Dism~ssal shall mean termination of services. ~ouhsel~ng ' 
memorandums or documentatron of incidents shall not constitute dlsclpline and shall 
not be governed by the procedures of Article IV. The teachers shall hive an 
o portunity, however, to respond to any counseling memorandum or documentation 
oFlncident in writi" and h.ave the response attached. Documents shall not. 
however, be consI8ered dwplme for pu ses of this article. For a document to be 
considered disciplinary, it must be labele%s reprimand or identified as other 
disciplinary measure in writing. Any Association member receiving a counseling 
memo may ap ly to the Su erintendent for its removal after a penod of eighteen (18) 
calendar montRs from the gate of the Issuance of the memo. 
3. Prior to any disci line, the teacher shall be 'given reasonable notice of the meeting 
and notice of the rigit to union representation. 
4. That prlor to the imposition of any discipline involvin suspension, fine or 
dismissal, the Su erintendent or a central staff adrninis!rator appointed by the 
SU erintendent sgall meet with the tenured teacher who will be given reasonable 
noice of the disciplinary nature of the meeting and the teachef s right to union 
representation. If the teacher wishes to waive the right to union representation, the 
waiver shall be in writing. The teacher shall be prov~ded with written notice of the 
reason for discipline and the proposed penalty. The Superintendent or the designee 
shall allow the teacher the o portunity to respond to the reason for disci line and the 
apprppriateness of the pen$ before a decision is made imposing the 8scipline or 
d~sm~ssal. 
5. That should discipline involving suspension, fine or dismissal be imposed by the 
District, the teacher shall have the right to rieve the matter in accordance with the 
expedited arbitration roceedin herein. d e  part~es agree to mutually select an 
arbi i tor within ten (PO days. 1 such a reement can not be reached, the 
Association ma file a d emand to arbiirale in accordance with the rules and 
procedures of txe American Arbiiration Association. The arties a ree that every 
effMt will be "ade.ta hold the arbii~tion hearin within 31 days ohhe filin of a 
gnevance. D~sc~phne mvolvmg repnmand shall?ollow the procedures set f%h herein 
except that the procedure need not be expedited. 
6. That discipline invo1ving.a suspension without pay, fine-or dismissa! shall be 
~mposed only b the Supermtendent of Schools or h~s  des~gnee, In whlch case the 
grievance mnsriutes the demand for arbiiration. 
7. That should the District or the arbitrator be unable or unprepared to proceed to 
arbitration on the scheduled date, that the teacher, if sus ended without pay or 
tenninated, will be returned to the payroll pending the ou&me of the hearing or until 
such time as the teacher or the teachefs representative is unable or unprepared to 
proceed to arbitration, at which time the suspension or termination will be reinstated. 
8. If ost hearing briefs are required or requested by the arbitrator or by either party, 
said griefs pre to be received by the arbitrator within ten (10) days of the conclusion 
of the hearmg. 
9. The arbitrator shall have ten (10) working days to render his award. Should the 
District fail to file its brief in accordance with the requirements of section 8 or the 
arbitrator fail to render his award in accordance with the provisions of this section, 
the teacher shall be restored to the ayroll pending the outcome of the hearing 
provided, however. that the ~ssociapon representative has filed his brief in a t~mely 
manner. 
10. Just Cause arbitration hearings shall be held after the regular teacher 
workday. 
B. Probationary Teachers 
Dismissal of probationa teachers and denial of tenure at the end of the 
probationary period sharbe governed by the wocedures set forth in Section 3031 of 
the Education Law as the same may besmended from time to time. 
3031 - Procedure when tenure not be granted at conclusion of probationary period or 
when services to be discontinued. 
Notwithstanding any other provision of this chapter and except in cities having a 
population of one million or more: 
(a)Boards of Education and Boards of Cooperative Educational Services shall review 
al recommendations not to ap oint a person on tenure, and, teachers employed on 
mobation bv anv school distri2or bu anv Board of Coo~erative Educational 
Services, a i  to whom a recommendatiob is to be madethat a pointment on tenure 
not be granted or that their services be discontinued shall, at East thirty (30) days 
prior to-the board meeting at which such recommendation is to be considered, tie 
notified of such intended recommendation and the date of the board meetin at 
which it 1s to be considered. Such teacher may, not later than twenty-one (28) days 
prior to such meeting, request in writin that he be furnished with a written statement 
giving the reasons for such recommen!ation and within seven 7) days thereafter I such written statement shall be furnished. Such teacher ma fi e a written response 
to such statement with.the district clerk not later than seven b) days prior to the 
date of the board meetmg. 
(b)Where a Board of Education or Board of cooperative Education4 Services 
votes to reiect the recommendation of a Su~enntendent of Schools. District 
Superinterident or district principal to grant tenure to any teacher em lo ed on 
robation, such vote shall be considered advisory an! at least thilty &0r.days rior & the board meeting at which such recommendation is to be finall considered: the 
Board shall noti said teacher of its intention to deny tenure and t t e  date of the 
board meeting a ? which it will take final action. Such teacher may, not later than 
twenty-one (21 days prior to such meeting; request in writing that he is furnished i with a written s atement givin the Board's reasons for such intended action and 
within seven 7) days thereafkr such written statement should be furnished. Such 
teacher may 1 ile a written res onse to such statement with the district clerk not later 
than seven (7) days prior to t i e  date of the Board meeting. 
(c)This section.shall not be construed as modifying existin law with respect to the 
r~ghts of probationary teachers or the powers and duties o f ~ o a r d  of Education or 
Board of Cooperative Educational Services with respect to the discontinuance of 
services of teachers or appointments on tenure of teachers. 
C. Data for Dismissal or Dischar e 
No data will be cited by the akinistration for dismissal or denial of tenure, which the 
teacher was not prevrously aware. 
ARTICLE V 
SALARIES 
A. Salary Outline 
1. For the school year 2005-2006 school ear, salaries are increased by 4.35%, 
inclusive of step movement over their 1004-2005 salary. Members at step 15 or 
above shall receive one thousand dollars ($1000) added onto their base salary. 
2. For the school year 2006-2007 school ear, salaries are increased by 4.25%, 
inclus~e of step movement over their h05-2006 salary. Members at step 15 
shall receive one thousand dollars ($1000) added onto their base salary. 
3. For the school year 2007-2008 school ear, salaries are increased by 4.25%, 
inclusive of step movement over their 1006-2007 salary. Members at step 15 shall 
receive one thousand dollars ($1000) added onto their base salary. 
4. For the school year 2008-2009 school ear, salaries are increased by 4.25%, 
~nclusve of step movement over their 1007-2008 salary. Members at step 15 shall 
recelve one thousand dollars ($1000) added onto their base salary. Members at 
step 25 or above shall receive five hundred dollars ($500) added onto their base 
salary. 
5. For the school year 2009-201 0 school ear, salaries are increased by 4.35%, 
mclusive of step movement over thew 1008-2009 salary. Members at step 15 shall 
receive one thousand dollars $1000 added onto their base sala Members at 
step 25 shall receive five hun 6 red do 1 Ian ($500) added onto theisase salary. 
B. Guidance Counselors 
1. Annual Salary 
Each guidance counselor's annual salary will be based on the ten-month 
teachers' salary lus twenty-seven (27) days from June until September using 
their per diem rare for the twen seven days beyond the 10-month teachers' 
'6; salay. Their per d]em rate will calculated on-the total number of 'Days School 
are In Sessron" as ~ndrcated on Board of Education adopted annual school 
calendar. 
2. Work Year 
a The work year is the same as teachers lus additional days durin the months 
o 1 June. July. August, and September. ~o!al "umber days beyond t!e teachers' 
work year is to equal twenty-seven (27) days. The counselor staff receives the 
same holidays and vacations as the regular teaching staff during the academic 
year. Summer vacation days shall only be taken durin the months of July and 
August. Such deter~ination shall be made by the buil!ing principal. The 
counselors shall be Informed of their summer work schedules pnor to May 1 5Ih of 
each year. 
b) The determination, as such applies to Hi h School, shall be made based on 
the vacation requests of the counselor staf?~he following considerations shall 
determme the work schedule during July and August: 
1. Counselor senlonty. 
2. Continuous coverage by at least one staff member during this period. 
C. Psycholo ists 
1. ~ n n u a y ~ a l a  
Each p~~cho7~isogist.s annual salary will be based on the ten-month teachers' salary 
plus twenty-seven (27) days from June until September using their per diem rate 
or the twenty-seven days beyond the 10-month teachers' 
salary. Their per diem rate wll be calculated on the total number of "Days School 
are in Session" as indicated on Board of Education adopted annual school 
calendar. 
2. Work Year 
The work year is the same as teachers plus additional days durin the months of P, June, July, August, and September. Total number days beyond t e teachers' 
work year IS to equal twenty-seven (27) days. The psycholog~st staff recelves the 
same holidays and vacations as the r ular teaching staff durin the academic 
year. Summer vacation days shall onl% taken dunng the monfhs <~u ly  and 
August. Such determination will be made by the administrator for pup11 personnel 
semces. The ycholo lsts shall be mformed of the~r summer work schedules 
prior to May I !' of eac! year. 
D. Summer School 
1. Academic summer school pay shall be compensated based on the hourly per 
diem rate based on the median salary of 10 month FTEs. Academic summer school 
compensation is based on a six (6) week program, five (5) days per week and a four (4) hour day. 
2. S ecial education summer school teachers shalt be compensated based on their 
reg& rate of pay. Special Education Summer sch.001 compensation is based upon 
a SIX (6 )  week program, five (5) days per week for SIX (6)  hours a day. 
3. Teachers shall have the right:of-first-refusal for summer school psitions. 
Teachers who are h~red to work In the summer school shall have the~r schedules 
filled before non-unit persons are hired. 
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E. Athletic and Extracurricular Stipends 
1. All athletic and extracurricular duties should, whenever possible, be assumed on 
a voluntary basts. 
2. The Stipend Committee shall develop processes for entertaining new stipends 
and !ncreasin .the percentage of current stipends. Said rocesses shall be 
~b l l shed  a n t s  mcorporated by reference ~nto the ~ t h l e t c  Stmend and 
xtracurricular Handbook and amendments herein. 
3. Athletic and extracurricular stipends shall be calculated based on the following 
schedule: 
Step 2005-06 2006-07 2007-08 2008-09 2009-10 
4. Athletic sti~ends are calculated bv usina a teacher's a ~ ~ r o ~ r i a t e  s t e ~  on the five- 
step schedule set forth in subdivisioh t h r e  of this paragiaph and mu!tiplying the 
salary by the percentage lsted for the posltlon. Athlebc St~pends are ~ncorporated 
into the Athletic Stipend and Extracumcular Stipend Handbook and amendments 
herem which is incorporated by reference. 
5. Extracurricular sti ends are calculated by using a teacher's appropriate ste on 
the fivestep scheduye set form in subdivision Free of this paFa raph.and multplying 
the salary b the percenta e llsted for the oshon. ~xtracurncu! St~pends are 
inmrporatd into the ~thleyic Stipend and gxtracurricu~ar stipend Handbook and 
amendments heretn which is incorporated by reference. 
6. In addition to the aforementioned athletic and extracumcular positions, some 
athletic and extracurricular positions are not sub'ect to the five-step sala schedule 
s ~ t  forth in subdivision three of this aragraph. dach ofl~on pa s !he inxcated fixed 
st, end up to a yearly manmum of &.000 These aBditmnal athyetlc and 
e&acurncular popitions are incorporated into the Athletic Stipend and 
Extracurrrcular Stwend Handbook and amendments herein which is incorporated by 
reference. 
The percentages for variable stipends and the value of fixed stipends will be 
determined b the Committee on Cocurricular and Athletic Stipends. The committee 
shall e s t a b d  an appeal process for challen es to its decisions. The a p a l  
procedure shall be documented within thirty jays after the ratification orthis 
agreement. 
7. Longevity Incentives 
Aunit member shall receive the followin Ion evity incentives added to the annual 
stipend payment as the un!t member enjkrs t f e  years of service outline below: In 
order to receive the longevity payment, the years of service must be consecutive and $thin the same sport (regardless of position within that sport) or extracurricular 
stipend. 
Entering year 10- Additional $200 
Entering year 15- Additional 300 
Entering year 20- Additional 400 
Entering year 25- Additional f 500 
F. Middle School Department Chairperson 
High School Department Chairperson 
Elementary Grade Level Chairperson 
District Coordinators 
One (1) percent of the appropriate step on the appropriate Bstep schedule 
develo ed b the stlpend committee for each member of the department will be 
uti~izeBto cafculate the stipend. 
G. Credit beyond the Master's Degree 
All hours be ond the Bachelor's degree, approved by the Superintendent for salary 
purposes and norapplied to the Master's de ree b the issuing institution. shall be 
retained for salary purposes beyond the ~ a 8 e e h  Agree. 
H. Mileage 
I. Prior Experience 
All teachers entering the Horseheads Central School District shall receive credit for 
previous teaching experience in public schools up to twenty years provided this 
experience was within the last twenty. .ears prev!ous to appointment n!he District. Other 
experience will be evaluated and addilonal credd may be granted, subject to the approval 
of the Superintendent, the HTA and the Board of Education. 
J. Professional Work 
1. Educational credit must receive the approval of the Superintendent of Schools. 
Evidence of the successful corn letion of work must be submitted to the Human 
Resources office no later than Qeptember 15 for ayment on the second pay in 
October Payments received after September l!?shall be paid with February credits. 
Evidence of the successful complet~on of work must be subm~tted to the Human 
Resources office no later than February 15 for pa ment on the second pay 
March. Payments received after February 15 shai be paid with the Septemgpd in 
cred~ts. 
2. A subcommittee of the In-Service Committee, comprised of two teachers and two 
administrators, is established to review rejection of course approval. The teacher 
shall have three working days after notification to appeal the rejection. The 
subcommittee shall issue a written decision and rationale to the affected teacher, 
President and Superintendent. The decision must be issued before the date of the 
course offering. 
K. Part-time Teachers 
1. Part-time teachers hired for a term or more are included in the bargaining unit. 
Part-time teachers who work 50 percent or more per week shall be paid on a pro- 
rata basis of the annual salary based on the salary schedule and shall receive fringe 
benefits on a prorated bas~s. Part-t~me teachers who work less than 50 percent per 
week shall be paid on a ro-rata amount proportionate to the fractional amount of 
each day worked times h 0 0 t h  of the salary schedule but shall receive no fringe 
benefits. 
2. a Half-time elementa teachers shall work 3 hours and 20 minutes exclusive of 
lun ck and shall not be pairfor a lunch period. 
b) .Half-time secondary teachers shall work 20 periods er week (a maximum of 
15 pnods of ~nstructlon and 5 per~ods of other duty) and S ~ H  not be paid for lunch 
penod. 
c One-third (.34) High School teachers shall teach 5 eighty minute gasses per 
wee k and shall not be pa~d for lunch per~od. Unless the One-thlrd teachmg 
assignment directly precedes or follows a faculty meeting, the .34 staff member will 
not be required to attend the meeting. 
d) Two-thirds .67) High School teachers shall teach 10 eighty minute classes 
per week and shal \ not be paid for lunch period. Unless the teacher a rees to the 
contrary. every effort will be made to schedule these courses back-to-%ack. 
e) The time for part-time elementa teachers and the yeriods for part-time 
secondary teachers, as described in a,% and c above, sha I constitute the~r entire 
work load. 
3. Part-time teachers shall be entitled to a notice of hiring and a notice of termination 
and shall be evaluated at least once per school year. 
L. Health lnsurance in Retirement 
1. Effective July 1, 2005, In order to qualify for the benefits set forth in subdivisions 
three or four of this para raph, a teacher must be eligible to retire into the New 
York State Teachers ~efrement System, must have served at least ten (10) ears 
in the Distflct, must give notice of intentto retire by January first of the schoo[ 
r r  In whlch he w~ll retlre. and must retlre at the end of the school year in wh~ch 
e gives notice. 
2. A teacher who meets the criteria set forth in subdivision one of this aragra h 
may, at the time of retirement /nto the New York State Teachers ~eeremenr 
System, elect elther of the optlons set forth In subdivisions three or four of this 
paragraph. 
3. Option One: 
a. A teacher who retires durin his first or second ear of eligibility for retirement 
m b  the New York State ~eac8ers Retirement sys!em will recewe one hundred 
fi dollars ($150.00) per unused sick day up to a maximum of thirty thousand 
"( do lars ($30,000) in account for the pupose of purchasing District health 
Insurance up to a e slxty-five or ellg~bll~ty a e for any federal, state or government 
health plan, or unil such funds are depletedl, whichever comes first. Up.to seven 
thousand five hundred dollars ($7500.00) of thls amount may be taken In cash, 
thus reducing the amount available for insurance. 
b. A teacher who retires dunn his third or fourth year of eligibility for retirement 
into the New York State ~eacters Retirement System will receive one hundred 
fi dollars ($150.00) per unused sick day up to a maximum of twen thousand RY do lars ($20,000.00) in account for-the, purpose of purchasin Distric?health 
lnsurance up to a e sixty-five or el~glbll~ty a e for any federa! state or government 
health plan, or unh such funds are deplete!, whichever mmes first. Up-to six 
thousand five hundred dollars $6500.00) of th~s amount may be taken In cash, 
thus reducing the amount avai I able for insurance. 
c. A teacher who retires during his fifth or sixth year of eligibility for retirement 
into the New York State Teachers Retirement System will receive one hundred 
fi dollars ($150.00) per unused sick day up to a maximum of ten thousand 
"r do lars ($10,000.00) in account forathe purpose of purchasin District health 
Insurance up to a e s~xty-five or ellg~b~llty a e for any f e d e d  state or government 
health plan, or unfl such funds are depleteJ, whichever comes first. Up. to five 
thousand five hundred dollars $5500.00) of thls amount may be taken In cash, 
thus reducing the amount avai 1 able for insurance. 
d. If a teacher dies. and there is a balance in his health insurance account. the 
surviving spouse may continue health care coverage until the deceased's health 
Insurance account has been depleted. If the survlvlng spouse remames, health 
care coverage shall be discontinued. 
4. Option Two: 
a. A teacher may, in any year of eligibility for retirement into the New York State 
Teachers Retirement System, elect at the time of retirement to have District-paid 
health insurance under the same plan available to active teachers until he 
reaches a e sixty-five. After age si -five, the teacher shall be entitled to District- 
pa~d h e a d  Insurance under the ~ a c a r e  Supplement Plan with the prescr~pt~on 
drug card. 
b. A unit member will be paid at a rate of $75 per day for histher accumulated 
sick leave up to 200 days. This retirement beneffi will be paid to the teacher as 
follows into a District held and managed Medical Reimbursement Account. 
Following this contribution into the Account, no further District contributions 
shall be made. 
c. Teachers retiring prior to July 1, 2006 shall be maintained in their current 
benefit plan (the Traditional Plan). Retired teachers who currently do not make a 
contribution shall not make a contribution. Retired teachers who currently pay 
100% of premium shall continue to pay 100% of premium and will have a one- 
time option of converting to the same plan as active employees. Retired teachers 
who pay the same as active shall continue to pay the same rate as active 
employees. 
d. Teachers retiring July 1, 2006 or after shall be entitled to the same health 
insurance plan as the active employees and shall make the same contribution 
as active employees. 
e. After a e 65, the teacher shall be entitled to District-paid Health insurance 
under the aedicare Sup .lement Plan with the prescription drug card and shall 
pay the same rate as adve employees. 
f. Should the employee die, either in service or in retirement, his surviving 
spouse w~ll  be allowed to malntaln insurance coverage at the same rate and 
coverage as active em loyees. !t is understood that if the surviving spouse re- 
marries, the D~stnct wlRnot prov~de coverage to the new spouse. 
M. Hours beyond B+6O and M+60 
1. Hours beyond B+60 or M+60 shall not be eligible for salary schedule credit. 
2. A teacher who has alread reached the B+60 or M+60 level shall be eligible 
for payment of three uarters of !he tunlon cost for the successful complet~on of 
graduate hours in his4field as approved by the Superintendent. The rovisions of this 
subdivision shall not apply to courses taken while a teacher is on sagbatical leave. 
3. A teacher who has already reached the B+60 or M+60 level shall be eligible 
for a one-time payment of one hundred dollars ($100.00) per hour for each block of 
SIX hours of ~n-service courses. 
4. A teacher who has already reached the B+60 or M+60 level shall be eligible 
for a one-time payment of one hundred dollars ($1 00.00) for each completed 
student-teacher credit hours. 
Pay Checks 
The District will make pay checks available prior to a holiday or will mail pay checks tc 
Curriculum Work 
Teacher's pay for Curriculum Work shall be: 
2005-06 $30.00 per hour 
2006-07 $32.00 per hour 
2007-08 $33.00 per hour 
2008-09 $33.00 per hour 
2009-10 $33.50 per hour 
Tuition Reimbursement 
The District shall provide tuition reimbursement for all course work of a Master's 
Degree as required for permanent or Professional Teaching certification as follows: 
Grade of A or Better: Seven hundred fifty dollars ($750) per class 
Grade of B or Better: Five hundred dollars ($500) per class 
Out of District Children 
Should an employee wish to have hislher child(ren) attend the Horseheads Central 
School District, that child(ren) shall be allowed to attend school in the District on a 
tuition-free basis for as long as the employee works in the District. Should the 
employee leave the District mid-year and not be a resident thereof, the child shall 
be allowed to finish the school year tuition-free. 
National Board Certification 
Effective July 1, 2005, teachers who attain National Board Certification shall have 
$1,000 added to their salary. Adjustments to salary shall be made in October and 
March consistent with the schedule in Article V.J 
ARTICLE VI 
MEDICAL EXPENSES, RETIREMENT AND PAYROLL DEDUCTIONS 
A. Medical Expenses 
1. For the 2005-2006 school year, unit members will pay a 10% contribution of either 
the Single or Family Plan to be capped at $500 for a single or $1000 for a family 
plan. 
2. For the 2006-2007 school year, unit members will pay a 10% contribution of 
either the Single or Family Plan to be capped at $550 for a single or $1 100 for a 
family plan. 
3. For the 2007-2008 school year, unit members will pay a 10% contribution of 
either the Single or Family Plan to be capped at $575 for a single or $1200 for a 
family plan. 
4. For the 2008-2009 school year, unit members will pay a 10% contribution of 
either the Single or Family Plan to be capped at $600 for a single or $1225 for a 
family plan. 
5. For the 2009-2010 school year, unit members will pay a 10% contribution of 
either the Single or Family Plan to be capped at $625 for a single or $1250 for a 
family plan. 
B. Health & Dental Care Plans 
a. Effective July 1, 2001, the district shall have Bluecross and Blue Shield of 
Central New York as the Third Party Administrator of the Horseheads Central 
School District Health Care Plan ('Plan"). The Dental Plan shall be the 
Horseheads Central School District Dental Plan and will provide benefits and 
coverage equal to those provisions provided by the District as of June 30, 1995, 
except those benefits that were negotiated and increased between the parties on 
or about July 1, 2006 (The Dental Fee Schedule is incorporated by reference) 
b. Effective October 1, 2006, unit members and those retirees who retired after July 
I, 2006 or later, shall be enrolled in the District Health Care Plan with the plan 
changes set forth below: 
Office Visits 
Adult Physical 
Outpatient Surgery 
Diagnostic X-Ray 
Chiropractic 
Emergency Room 
$1 ONisit 
$1 ONisit 
$lONisit 
$1 ONisit 
$1 0Nisit 
$25Nisit unless admitted within 24 
hours 
(Note: If an employee visits the emergency room under extraordinary 
circumstances and is not admitted as above, helshe may appeal the co- 
payment for theemergency room to the Director of Human Resources 
and if not satisfied with that determination to the District Health Care 
Committee.) 
Pharmacy $0 Tier l drugs 
$10 Tier ll drugs 
$15 Tier Ill drugs 
Mail order Pharmacy Ninety (90) day supply for one $0, 
$10, $15 co-payment 
c. The Plan and Administrative Manual for the Plan shall be the District's Plan 
Summary and Plan Description document as amended and is incorporated by 
reterence. 
d. Effective October 1, 2006, the District shall contribute six hundred dollars ($600) 
each year in each unit member's IRC §105(h) account for unreimbursed medical 
expenses. The District will be solely responsible for the administrative and set-up 
fees associated with the IRC §105(h}. The IRC 31 O5(h) account may be rolled 
over from year to year with the maximum accumulation set at nine hundred 
dollars ($900). Upon retirement, the District shall cease contributions to the IRC 
§105(h), however, the remaining amount may be carried over until all funds are 
exhausted. 
e. Effective October 1, 2006, the District will pay 100% of the premium for the 
NYSUT Davis Annual Designer Plan for either a single or family policy. 
f. Effective October 1, 2006, the District shall provide orthodontic coverage to 
dependent children ages eighteen (18) years of age or younger. The maximum 
lifetime benefit shall be seven hundred fifty dollars ($750). 
g. Health Insurance Opt-Out 
Employees who have access to health insurance coverage other than through the 
District shall be eligible to refuse health insurance coverage from the District and 
will receive Two Thousand ($2,000.00) Dollars per contract year. Employees 
electing to refuse such coverage shall notify the Employer prior to June 1' of 
each year. New employees shall notify the Employer within thirty (30) days of 
employment as to their election of health insurance coverage or the sell-back. 
Employees who opt-out of the Health lnsurance Plan shall provide to the 
Employer proof of other coverage. Such proof shall be provided by the employee 
to the Employer, upon request by the Employer at any time during the year, within 
five (5) days of such request. Should an employee be unable to provide proof of 
other coverage, then the employee shall be enrolled in the District's Health 
lnsurance Plan on the first day of the month following the unfulfilled request and 
the b u y a t  payment shall be pro-rated to that date. Should an employee lose 
such other coverage for any reason; the employee shall notify the Employer of 
such loss of coverage and shall be enrolled in the Employer's Health lnsurance 
Plan on the first of the month following such notification and the buy-out payment 
shall be pro-rated to that time. Pro-ration shall be based on months per year. 
(1112" of the total for each month out of the plan.) 
D. Claim Appeal Procedure 
Any complaints under the Health or Dental Plans, with respect to its interpretation or 
application, must be processed through the claim appeal procedure set forth in the 
Plan Documents. If a complaint is not settled to a teacher's satisfaction, the 
Association, may within 30 days of a written answer from the applicable Plan 
Administrator, submit the issue directly to binding arbitration. The submission of a 
dispute to arbitration shall be before an arbitrator selected and acting pursuant to the 
"Voluntary Labor Arbitration Rules" of the American Arbitration Association. The 
applicable Plan Administrator will furnish the Association with all pertinent data 
related to the dispute, subject to the provisions of paragraph G of this article. 
E. Confidentiality 
All data obtained by the Plan Administrators, with respect to claims, shall be 
considered confidential and shall be made available to persons involved or 
connected with either Plan strictly on a need-to-know basis and such data shall be 
utilized for no purpose other than is necessary for the administration of either Plan 
and the payment of claims. No data with respect to a teacher's claim or claims shall 
be released to a third party without the express written consent of the teacher 
affected. No health or dental data obtained by either Plan may be used to discipline 
or dismiss a teacher. 
F. Conversion Privilege 
A teacher who leaves the employment of the District or a teacher whose services are 
terminated shall be offered the right of conversion for heath andlor dental coverage, 
regardless of insurability, at the full expense of the teacher. If a former teacher of 
the District is unable to obtain coverage, then the former teacher may continue to 
participate in either Plan at hisher: own expense in which case the District may 
require proof of rejection of insurance. If a former teacher is offered health 
insurance, including coverage for preexisting conditions, but chooses not to 
purchase same, either Plan shall not be obligated to provide coverage. Either Plan 
will accept responsibility for the coverage of a pre-existing condition until the 
conversion plan coverage for said condition shall apply. All conversion rights that 
are extended to a former teacher also will be extended to hislher dependents. 
Payment of Claims 
A teacher who submits claims, in accordance with the procedures established by 
either Plan, shall have claims paid to the extent of coverage provided.in a timely 
manner so that helshe shall suffer no financial loss as a result of the slow payment 
of a claim. A teacher shall be considered to have suffered no financial loss if a claim 
is paid within 30 days of receipt of the necessary data by the applicable Plan 
Administrator. 
Effective Date of Coverage 
Coverage under either Plan for a new teacher shall be automatic and will become 
effective on the first day of the month following the month in which helshe applies, 
unless the teacher waives coverage in writing. A waiver of health andlor dental care 
coverage shall be filed in a teacher's personnel file. 
Coverage While On Unpaid Leave 
The District shall not make payments to either Plan for a teacher who is on an 
unpaid leave of absence. A teacher on an unpaid leave of absence may continue to 
participate in the Plans if helshe pays the premium. 
Workers' Compensation and Social Security 
1. Workers' Compensation benefits shall be provided for any employee injured 
during the course of employment with the District. 
2. All teachers employed by the Horseheads Central School District are 
automatically covered by Social Security. 
3. Teachers injured on the job, who are awarded Workers' Compensation, will have 
sick leave days reimbursed to them on the basis of 1 sick day for each awarded day 
of Workers' Compensation. The District will continue to receive any monies due to 
the teacher from Workers' Compensation if such teacher elects to use sick leave in 
lieu of the award from Workers' Compensation. 
Retirement 
All teachers are entitled to membership in the New York State Teachers Retirement 
System in accordance with the rules and regulations of that system. 
Loans 
Available to members from the retirement system with payroll deduction if desired. 
Direct Deposit 
A teacher may designate a credit union or a bank, which is a member of the 
Automatic Clearing House for the direct deposit of any part of the proceeds of 
hislher paycheck. 
United State Savings Bonds 
This service is available to teachers with payroll deduction if desired. 
United Fund 
Contn'butions to this fund drive may be made through payroll deduction if desired. 
New York State United Teachers Benef* Trust 
A teacher may use payroll deduction for payments to the NYSUT Benefit Trust. 
Health Insurance In Retirement 
In order to qualify for the benefits set forth in subdivisions 3 or 4 of Article V, Section 
L, a teacher must be eligible to retire into the New York State Teachers' Retirement 
System, must have served at least ten (10) years in the District, must give notice of 
intent to retire by January 1st of the school year in which helshe will retire, and must 
retire at the end of the school year in which helshe gives notice. Notwithstanding the 
foregoing, in exceptional circumstances, a teacher, with a minimum of six (6) 
months' notice, may apply to the District to retire at a point other than at the end of a 
given school year. That Request will not be unreasonably denied. In addition, the 
Superintendent and the President may, in extenuating circumstances, waive the 
January 1st notification date on a case by case basis. 
Alternative Medical Plans 
The District will investigate alternative medical plans. The investigation shall center 
upon those alternatives that meet or exceed the benefits of the current medical plan. 
The District will cosperate with the HTA in said investigation and should the parties 
determine that an alternate medical plan is available, and is mutually changed, the 
parties shall equally share in any cost savings the adopted alternative plan may 
realize. 
R. Health Plan Committee 
Health Plan Committee, which shall be a standing committee. The By-Laws of said 
committee are incorporated by reference. 
ARTICLE VII 
LEAVES 
A. Sick Leave 
Each teacher shall receive twelve (12) davs of mid sick leave Der vear exceDt that 
guidance counselors and psychologisfs shall receive thirteen (?3)>ays per year. Any 
days not utilized may be accumulated with a maxtrnurn accumulation of 200 davs. 
The twelve day per year allotment will begin on the first day of the school year. 'The 
maximum accumulation allowance of 200 days may not be exceeded (exce t as 
rovided below in paragraph B) but as soon as a teacher fa116 below that t ob .  
b h e  may accumulate addhonal day? until helshe has again accupulated 200 
days. A teacher commencing work dunng the school ear shall receive a prorated 
number of sick leave da s based upon the number o?days helshe works during the 
year. Any teacher recalred to work from the preferred eligible list shall retain the 
number of sick days accrued during the previous employment. 
B. Extended Sick Leave 
An extended sick leave bank shall be established for each teacher to be used in the 
event of a continuous illness or an extended disability, which would require the use 
of more sick leave than helshe had accumulated. 
A request in writing, su orted by an M.D. certificate indicating the nature of the 
illness or disability, an8Le ppbable date of return to duty, shall be presented wlh 
the request. A medical exammation performed by the school phys~cian may be 
required if the Superintendent of Schools deems it necessary. 
Extended sick leave for this bank shall be accumulated as follows: 
1. One-half day of sick leave shall be placed in the bank for each day of unused 
sick leave to a maximum of 50 such days. Such accumulat~on shall be from the 
initial date of employment. 
2. Such da s shall be used only when there are no sick days remaining which 
were accurnulared as pa? of the 200 days described in A above 
3. The calculat~ons for thls bank shall be determined on June 30 of each school 
year on1 and teachers will be notified of their status relative to their total 
accumuLtion. 
C. Sick Leave Bank Plus Pro ram 
A voluntary emergency sic! leave bank is hereby established for unit members who 
have exhausted their accumulated sick leave. Emergency sick leave bank days are 
to be used in the event of an illness or disabili of the unlt member, which would 
require the use of more sick leave than the unrmember has accumulated. 
1. Bank Committee 
A committee composed of the Supefintendent (or his desi nee), thePssociation 
Pres~dent and Assoclatlon Vlce-President. must authorlzeyoans of sick days. A 
majority vote will determine an authorization. 
2. Contributions 
Contributions to the sick leave bank shall be voluntary. Unit members wishing to 
contribute must make their contribution on or before June 30 of each school year. 
The unit member may contribute up to a maximum of 20 days per school year. 
Any days a unit member has accumulated above 200 days will automatically be 
added to the Sick Leave Bank Plus program. 
3. Borrowing 
A unit member whose sick leave has run out may apply to borrow up to a total of 
forty 'Sick Leave Bank Plus" days from this bank. 
4. Re ayment 
a. I( unit member who has borrowed days from the bank shall make an annual 
repayment of fifty percent of his unused sick leave da s at the beginning of 
the following school ear. Nothing contained herein s1a11 preclude a member 
from repaying more &an fifty ercent of his unused sick leave days. 
b. When a unit member leaves t l e  District for any reason except for discipline. 
the unR member can donate 50% of th~s accumulated slck leave to the bank. 
5. Record Keeping 
The District will maintain the bank and all arran ements are to be made at the 
Distric qffice. An accounting of the sick leave %ank w i l l P  provided annually by 
the D~strlct to the Assoc~atlon Pres~dent by November I . 
D. Funeral Leaves 
A teacher shall be granted up to five days' absence at full pa for the death of his or 
her father, mother, son, daughter,. spouse, sibling, grandchid, mother-in-law, father- 
in-law, grandparents or a relative n the teacher's immediate household. Funeral 
leave will not be charged against sick leave. 
E. Child Care Leave 
1. A teacher ma have unpaid chijdcare leave for up to two.full ears. Nothing in 
this aragraph shall { m i  a teacherk right to pald sick leave during t i e  time she IS 
disaked. 
2. A teacher may teach as long as she is physically able. 
3. Unpaid leave may be terminated by the teacher prior to the originally 
requested time except that the teacher may start teaching only at the beginning of 
the next semester unless an earher date IS mutually agreed. 
4. A teacher who teaches at least one-half of the school days during a school 
ear in whlch he or she takes a childcare leave will be considered to have taught 
!he full year for the purpose of placement on the salary schedule. 
5. A teacher with whom an infant less than one year of age is placed for 
adoption shall be entitled to an unpaid adoption leave of up to two years on the 
same terms as child care leave provided in this article. 
6. Following the birth of a child of a unit member who is the mother of that child, 
that unit member may use sick days to extend said leave for a period not to exceed 
twelve (12) consecutive weeks from the birth of the child. 
During those twelve weeks, when a doctor determines that the until member is 
medically able to return to work and the unit member remains on leave, the unit 
member may not access the Sick Bank Plus to continue paid leave. 
Notwithstanding the above, the provisions of the Family Medical Leave Act, as they 
pertain to health insurance coverage, shall apply. 
F. Personal Leave 
1. Each teacher shall be allow* two. 2) paid personal days each year for 
personal reasons and one ( I )  floatln pal d personal leave day. In order to take a 
personal leave day, a teacher shall, 1 reasonably possible, submit the attached form 
Ive (5) da s in advance of the da requested and state that the leave is for ersonal 
request fifteen (1 5) days in advance of the day requested. R reasons. Yn order to take the floatng personal day, a teacher must oubmlt t e 
2. Personal leave may not be taken for social purposes, recreation, shopping, or 
to work for another organization. These restrictions do not appl to a floating 
personal day. Personal and floatin personal days may not be %ken on either the 
work days immediately before or aaer a holiday or recess period or in con'uncfion h with other absence to extend a holiday or vacation. Should a teacher wis to 
accompany a student roup on a trip and use a personal day to do so, evidence 
f y s t  be submitted tha?the teacher IS not being compensated in any form, i.e. 
tlckets, salary or cost of the trlp. The urpose of "Personal Leave" IS to.allow a 
teacher the opportunity of conductln &Ismess of a personal nature whlch he.does 
not wish to reveal and which cannotte conveniently transacted at any other tlme. 
a. Reasons must be given for personal leave for the day immediately proceeding 
or i.mmediately following a holiday period. Recreational, social and shoppin f actlvltles are not valld reasons for personal leave. Such leave may be gran ed for 
those matters, which cannot be handled outside regular school hours and for 
extreme inconveniences and hardship. Approval shall not be unreasonably 
denied. 
b. If personal leave has been exhausted, such requests will not be considered 
unless applicable to other contractual provisions. 
3. All Unused personal leave days shall be added to the teacher's accumulated sick 
leave at the end of each school year except that the maximum accumulation of 200 
days will apply. 
Professional Leave 
1. Teacher officers or: authorized representatives of the Association shall be ranted 
a tqtal combined .rnaximq of twenty-five (25 pa~d ays per year for,state an8 
natlonal association activities upon reasonab I e request to the Superintendent. 
Such re uest shall, if reasonably ossible, be made a minimum of five (5) da s 
prior to theleave and shall ~nd~cate tRe approval of the Pres~dent of the ~SsociaEon. 
2. Teachers possessin recognized skills and abilities ma be granted, upon 
approval of the ~"~erin?endent or his designee, up to two y2) paid days per year for 
professional activit~es. 
Personal Leave Form 
- 
PERSONAL LEAVE REQUEST 
I will be absent 
absence. 
and respectfully request your approval this 
I understand that the purpose.of .PERSONAL LEAVE. is to allow a teacher the 
opportuncty of conducting business of a personal nature wh~ch he does not wlsh to reveal 
and which cannot be conveniently transacted at any other time. 
I herewith certify that my request for this leave is made in the spirit of this understanding. 
Employee's Signature: Date: 
Approved by: Date: 
(Principal or Immediate Supewisor 
Approved by: Date: (Superintendent of Schools) 
I. Sabbatical Leave 
Sabbatical leaves of absence for members of professional staff of the Horseheads 
Central School Distnct will be considered upon recommendat~on of the Superrntendent of 
Schools for such leave. Such leave shall be predicated upon the fact that the 
professional qualifications and competence of the staff member and general welfare of 
he publrc schools of Horseheads will be benefited by such leave. 
Any professional employee of the Horseheads Central School District who meets the 
qualifications shall be eligible to ap ly for sabbatical leave. Applicatrons may be 
submitted at an time during the sc\ool year, but at least three (3) months prior to the 
initiation of the Lave. 
Two opportunities exist for sabbatical leaves. A full sabbatical leave is one, which 
extends from a minimum of three months (12 weeks) up to one full ear. A mini- 
sabbatical is defined as less than three months (12 weeks) in lengtl. Qualifications, 
responsibilities and the a proval process differ for each, as is described below. The 
maximum time awarded & sabbaticals in any one-school year are 30 mort!hs 120 b weeks) at full pay. At least 10 months (40 weeks) must be reserved for mlnl-sa baticals. 
If budget constraints would result in a loss of positions, full-time sabbaticals will not 
be allowed. 
Conditions and Requirements for Qualification: 
Full Sabbatical Leave 
must elapse before employee 
Mini-Sabbatical Leave 
1. Tenured teachers, rrrespective of their number of years of service in the District, 
shall be eligible for a mini-sabbatical. 
2. A teacher on a mini-sabbatical leave shall assume the responsibility for any tuition 
costs. 
Application: 
Full Sabbatical Leave 
1. In writin submitted to building principal. Must specifically state intentions and 
benefits toke gamed. If an ap lication is for formal study and the course of study 
will conclude before the expiralon date of the sabbatical leave the applicant must 
specify how helshe intends to use the time between the end of the course of study 
and the end of the sabbatical leave. 
2. Deadline for applications - March 1st. 
3. Deadline for notification by Board - April 1st. 
4. Deadline for final decision of applicant - May I st. 
5. A Sabbatical Leave Committee will be ap ointed by the Superintendent. It is 
recommended that this committee consist ortwo elementary teachers. two 
secondary teachers, and two.desi nees of the Board who ma be superyisors, or 
administrators. It IS the function ofthis commmee to screen t i e  ap l~cattons and 
make r ~ c o m ~ e n d a t i q n ~  to the Superintendent who will recommpngto the Board of 
Educat~on. Final dec~s~on shall remain with the Board of Educat~on in granting 
leaves of absence. 
6. Factors for consideration: 
a) Seniority in the Horseheads system with total professional experience as a 
second consideration. 
b Potent~al benefit to the District. 
c] purpose of leaves: 
1 Formal study 
2 Research andlor writin 
3 1 Travel pertinent to proissional responsibility. 
NOTE: Board reserves the ri ht to waive the fore oing purposes in favor of some 
other project or pursuit consitered more valuable?o the District. 
7. Sabbatical leave, once granted cannot be terminated before ex iration date, 
except as otherwise agreed upon by the Superintendent and Boar$of Education. 
Mini-Sabbatical.Leave Application) 
1. In writ~n , using the I orm prov~ded displayed on the pages forward; submitted to 
the bu1ld)ng principal. 
2. Applications may be submitted at any time during the school year, but at least 15 
business days prior to the initiation of the leave. 
3. The request will be reviewed by the Assistant Su rintendent for Curriculum and 
Instruction and a unit member appointed b the !iTA)epresident. The will make 
recommendations to the Superintendent: Final de+ion shall be wit6 the 
Superintendent of Schools In granting mini-sabbatical leaves. 
8. A plication T R ~  sabbatical Leave Committee will accept only those applications, which set 
forth the end product to be realized. After the sabbatical has been com leted, the 
teacher must meet with the Sabbatical Leave Committee to review whePher the end 
product has been realized. 
Compensation: 
1. A teacher on a mini-sabbatical or on a full sabbatical of up 
to one semester shall receive full pay and benefits. 
2. A teacher who takes a full sabbatical extending to one year shall receive half pay 
and full benefits. 
3. Those members of the staff on such leave shall not be considered as re ular 
employees of the Board of Education. However, the time thus spent sha 1 count 
as regular service toward retirement salary increases and benefits. Tenure 
status shall not be affected by such leave. 
4. Pa ment shall be made on the regular salary dates with the regular deductions 
witzheld. 
5. Because the time spent during an approved leave of absence is deemed to be of 
present value to the District, such compensation shall be considered as pay for 
servlces bemg rendered. 
Report to the Superintendent: 
1. Immediate notification and approval from Superintendent of any substantial 
change In planned program. 
2. !nterim Report - at mid-point of leave notifying Superintendent of progress. (This 
IS not required for a mlnl-sabbatical.) 
Courses taken with credit received (transcript is acceptable) 
Expenence ained 
Evaluat~on 07 benefits achieved and expected benefit to the Horseheads 
system. 
In the case of other ty es of sabbatical leave such as research or travel, a full 
report will be expecte#reporting on specifically what was done, where and the 
benefits to the individual and the District. 
Return to Service: 
1. Employee shall be returned to hislher original professional position or one of like 
nature. 
2. Sabbatical leave requirement not fulfilled until employee has submitted final report 
within 30 days after return to position. 
3. A erson taking a full sabbatical leave and not teaching in the system for two 
sugsequent years, must repay to the Board the full amount of pay drawn during 
the sabbatical leave. This does not apply when the emplo ee becomes disabled 
or in cases in which the Board waives the rule because o/extenuating 
circumstances. Sabbatical leave once granted, cannot be abruptly or arbitrarily 
terminated before explrat~on date except as otherw~se agreed upon by the 
Su rintendent and the Board of Education. The candidate shall be provided with 
wri& reasons in the event of such cancellation. 
J. Horseheads Central School District Mini-Sabbatical Leave Form 
..-.-.-.-----.----..--.-.-.-.-.--.-...-..----,------,--.----------------,------.------...- 
REQUEST FOR MINI-SABBATICAL LEAVE 
I hereby request that sabbatical leave be granted to me in accordance with the 
stated pohc~es. My request IS for the period beginning through 
. I have read and understand the regulations addressed In Article 
VI1.H of the HorseheadsTeachers1 Association contract and agree to abide by the 
stipulations.. 
Date of original appointment in district: 
Date of last sabbatical leave, if any: 
Leave is requested for the following purpose or purposes: 
Monetary compensation will be received as follows: 
Special comments: 
Respectfully submitted, 
Date: 
Accepted by: Recommended by: 
Principal or Coordinator of Pupil Services HTA Representative 
Recommended by: Approved by: 
Asst. Superintendent of Curr. & Instruction Superintendent of Schools 
-.-.---- - ---.-.-.--- .-..-- ...--.-. ---.-.-.-.-.--- .-.-. .- --.- .-------.-.-.-- 
K. Emergency Leave 
Use of accumulated sick leave for purposes other than physical disability of an 
employee may be ranted for absences of an emergency nature when approved by the 
Supenntendent or {is designee. Absences coming under this provision may not exceed 
five 5 days total during the school year. Absences of an emergency nature exceeding 
five 151 days in duration may be submitted to the Board for review and consideration and 
~f approved, would be subtracted from the employees accumulated sick leave. 
Emergency is defined as an unusual and unforeseen occurrence beyond the teacher's 
control requiring his or her attention. 
The form reques!ing emergency.leave shall be completed b the emplo ee and 
submlped to the buildmg principal or Immediate superwsor and though h ~ m  b the 
Superlntendent or his designee for approval. 
L. Leave of Absence Without Pa 
Teachers shall have the right % apply for leaves of absence without pay for up to 
two-(2) ear's duration. Requests for such leaves without pay shall be made to the 
superidendent of Schools at least thirty (30 days in advance of the re uested leave. The 
SU erintendent shall be responsible for the I: lnal decision on requestedjeave up to and 
incLding five (5) days in length and will inform the Board of Education of any such leaves 
and thew dispos~tion. Requested leaves in excess of five (5) days in length will be 
submitted by the Superintendent to the Board for its decis~on. Un aid leave shall be 
granted when it is in the best interests of the teacher and the ~is!ict to do so, and in no 
case shall the grantin of such leave be based on personal favoritism. Vacation shall not 
be a bas. for unpald ?cave except where a teacher's spouse.'s employer w~ll not permlt 
the spouse to take vacatlon dunng times when school IS not In sesslon. 
ARTICLE Vlll 
CLASS SIZE 
A. Middle and High Schools 
1. Class sizes are established at 25. If computers are used to establish class size 
maximums, the com uter will be set at the established maximum of 25. Lab class 
size shall be limited &I the number of student stations as determined by the 
Department. The reference to class sizes ranging from 20-25 at the Middle School 
and High School means that this is a goal. A ood faith effort will be made to reach 
this goal. It is understood that a class size of 89 does not mean that a section must 
be dropped. A class size of 26 does not mean that a section must be added. It is 
recognized that there are special situations where these class sizes are not 
applicable; e.g., chorus, band, hysical education, etc. In the event of a student 
adding or dropping a class, antfthereby creating a situation where the above class 
size goals are not realized the District may request that a teacher acce t additional 
student(s) over 25 Into h~sher class. Such request and the agreement & the 
request must be in writing. 
2. The building rincipal shall make every reasonableeffort to balance individual 
teaching loads. The pnmpal may take into cons~derat~on requests by teachers for a 
particular teachlng assignment. 
Elementary Academic Classroom 
The District has established these class size guidelines: 
Grade Level Number of Students 
Kindergarten - Grade 3 23
Grades 4 - 6 25 
Whenever an section exceeds these uidelines by one (1 ) student, the principal 
shall attempt ro brin the class size wikin the uidelines wlthin ten school da s If 
the ri"cip.1 is unabye tp bring !he class within(lhe class-size guidelines, the Biitrict 
shalhlre elther a teachlng ass~stant or teacher alde. 
Whenever any section exceeds these.gu.idelines b two (2)students and facilities 
are available w~thln that school, the D~stnct shall l?economlcally feasible, create an 
additional section. After Februa 1st of a school year education considerations such 
as the effect of a chan e of teager and the pornon of the school year remaining 
ma be considered in &rmining other altematlves to address the work load 
probm. 
Special Education Classes 
Class sizes shall be governed by the 'Regulations of the Commissioner of 
Education". If a typically selfcontained special education student participates in two 
or more core academic subjects in the same general education classroom at the 
elementary level, the student will be counted on the general education classroom 
enrollment roster for the purposes of class size. 
Individual building planning teams or teachers in collaboration with the building 
pnnclpal have the rightto review and establish alternat~ves to the class.s?zes set 
orth In th~s Artlcle provlded however, no alternatlve shall requlre the hmn of 
additional staff nor the layoh of the current SF.. It 1s e ressly unders t4  that .if an 
alternatlve is p!opos+ that is outside the ulde(1nes inx i s  Art!cl=, that the D~stnct 
and the Assoc~at~on wll meet to negotlate?he Impact and feaslblllty of the proposal. 
ARTICLE IX 
TEACHING HOURS, DAYS AND DUTIES 
A. Work Day 
All teachers ma be assi ned an appropriate starting and dismissal time provided 
that their total work day shall & comparable in length among the sewndary area and 
comparable in length among the elementary area to allow for equal student-teacher 
contact time in all elementary schools and equal student-teacher contact time in all 
secondary schools. 
B. Teacher Work Day 
1. Elementary Teachers' Workday - The elementa teachers' workda shall be 
seven and one-half 7.5) hours In length Monday, x e s d a  and ~ h u r s J a ~ .  Faculty I meetings ma be hed on Wednesday (four (4 per calen%r month). If no faculty 
meeting is ScKeduled, the teachers' workday s all be six (6 hours and forty (40 
times are inclusive of a thirty (311) minute duty-free lunch. I 1 minutes. On Friday, theworkda shall be six (6) hours and orty (40) minutes. A l
2. Secondary Teachers' Workday - The secondary workday (grades 7-12) shall be 
seven and one-half (7.5) hours per day inclusive of a thirty-six (36) minute lunch for 
High School teachers and forty (40) mlnutes for Middle School teachers 
3. Such hours do not preclude the right to buildin administrators to assign bus duty 
as needed. Any teacher assigned such duty shall%e relieved of all other 
responsibilities during the time of such duty. 
C. Lunch Period 
All seconda school teachers shall have a forty-(40 minute duty-free lunch period 
each day unlessxe staff agrees on a shorter session. A / I elementary school teachers 
shall have a duty free lunch period each day, no less than thirty (30) consecutive minutes 
in length. 
D. Work Year 
The work year of teachers shall begin no earlier than one day prior to the first day 
that students are required to report at the opening of school except that new teachers 
may be r uired to attend orientation workshops prior to the re orting date for returning 
teacherse(the duties of all teachers will e"d on the lac? da of keg=nt9 week p.rovided 
the teacher has completed all the respons~bilities requ~red %y the bulldmg prlnc~pal. Such 
work year shall not apply to 11 or 12-month employees. 
The first six (6) work days of each work year for elementary remedial reading 
teachers shall be used exclusively by said teachers for completion of clerical 
responsibilities. 
E. Faculty Meetin s 
Teachers may %e required to remain after the end of the regular work da for oficial 
faculty meetings on no more than four (4) occasions per month. Faculty mee!ings may 
be used to present pertinent information dealing with school business or educatconal 
issues. Exam les of schoo! business may include: scheduling, school events, school 
problems, an&rnmunlcatlons from central ofice. An ~nformat~onal presentahon on 
educational issues would deal with topics of general interest, not directed at a specific 
arade level or deoartment. Grade IevellDeoartment meetinas are not linked to Article IX. 
in any way.) It'js a one-time total presentation, lastln a Gaximum of thi (30) minutes 
"r lncluswe of auest~ons and answers. Examples of an m!ormatlonal presenta Ion on 
educational issues may include: State Education mandates, test sdore data, and an 
overview of a current education trend. Faculty meetings are not to be used as worksho s 
or for the purpose of in-service education (See: Article XIV Section A). No practice wit 1 
new technology or instructional techniques will occur during a faculty meeting. 
All such meetings must be announced at least five (5) days in advance. Emergency 
meetings dealing with a sudden and unforeseen occurrence demanding immediate- - 
attention of no longer than twenty-five (25) mlnutes may be called without prior notlce. 
F. Preparation Time - Elementary 
1. Grades Kindergarten -6 - Classroom teachers of grades Kindergarten -6 will not 
be required to rema1n.m the classroom %en ther pupils are be~ng instructed by 
s eciallsts and such t~me shall be set as~de for teacher preparation. Classroom teachers 
o? grades Kindergarten -6 will have the following preparation time: 
a. Grades Kindergarten -2 - There shall be at least one hundred and thirty (130) 
minutes per week of s ecial area sessions. 
b Grade 3 - There shall l e  at least one hundred and sixty (160) minutes per 
week of special area sessions. 
c. Grade 4 - There shall be at least one hundred and eighty (1 80) minutes per 
week of special area sessions. 
d. Grades 5-6 - There shall be at least two hundred (200) minutes per week of 
special area sessions. 
The above-mentioned minutes per week for grades Kinder arten -6 reflect the present 
practice of sp=cial area class scheduling. The District shaf have the freedom to chan e 
he schedule in the s ecial are? classes rovided that the Distnct gives. at least thirty 80)  
days notice to. the HPA before in~tiating cEange and further recognizes its obligat~on to 
negotiate the impact of such change. 
2. The number of preparation minutes listed above is hased on a standard five-(5) 
day, Monday through Friday workweek. The number of weekly preparat~on minutes may 
be moddied due to scheduled events involving students such as concerts and holidays; 
as well as unforeseen events such as emergency closmg of school. 
3. The additional elementary time, subsequent to student dismissal, is for 
elementary teachers' use to repare for teachmg. Said t~me may also be used for other 
educationally purposeful ancfbeneficial reasons. 
G. Preparation Time - Secondary 
1. Middle school teachers will, in addition to their lunch eriod, have five (5) periods 
per.week or their equivalent during which they will no! be assi ned to any other 
duties. The building administrator will attempt to allocate the fve preparation 
periods such that the teacher will receive one each day. 
2. High school teachers, in additipn to their dail thjrty-six (36) minutes duty free 
lunch penods. shall have a dally thirtysix ( 3 4  minutes collaboration period to 
allow feachers to: olan interde~artmental and interdisciolinarv ~roiects: 
curriculum developinent; pare$andlor guidance confeie.nces 'stdent. 
remediation: or for other educat~onal purposes, and a dally seventv-seven (77) 
minute plreparation period. It is undeistood the collaboration pe j id  and 
preparation per~ods are held within the teachers' assigned butldings. 
3. High School Resource Room teachers durin the 1996-97 school year will 
implement the 'push inn model with their stucknts in addition to the resource room 
model presently existing 
H. Subject Areas in Secondary Schools 
1. Middle school teachers will not be reauired to teach more than more than two (21 
subject areas at any one.time. Subjed areas are defined as a distinct discipline ' (e.g. Engl~sh, mathemat~cs, science, h~story, etc.) 
2. High School teachers will have a daily instructional load of three (3 classes, each 
of seventy-seven (77) minutes in length. No secondary teacher wil 1 be required to 
teach more than two 2) subject areas at any one t~me. Sublect areas are 
defined as a distinct d iscipline (e.g. English, mathematics, sclence, history, etc.). 
I. Teaching Periods in the Middle School 
Academic and special subject area seconda school teachers will not be assigned 
more than thirty (30)-teaching periods per week. %e assignment of a sixth (6th) class 
shall not be made for the purpose of reduction of existing em loyed staff. All teachers 
being assigned a 6th class shall have two (2) duty-free periods per day. 
J. School Calendar 
The annual school calendarwill be developed by the Superintendent after conferring 
with the Assoc~at~on President prior to final submission to the Board of Educat~on. 
1. Emergency Days- If two or more of the emergency days are unused as of the 
Spring vacation (emergent days are defined as those days in the school calendar 
beyond the 180 re ular insiuctional days, and the three Su erintendents conference 
da S) one (1) vacayion da will be added to the Spring vacaion and one day will be added 
to Me Memo!ial Da vacaion. In the event that an emegenc day is needed between cY Spring vacation an the last da of school, pppropriate ad]us!ments to the above may be 
implemented only if necessary !o comply wth the state requirement of 180 school days. 
2. Teacher Directed Conference Days- There will be a conference da at the High 
School after the final Re ents exam at the end of the first term, dunng the J a l  two weeks 
at the elementary schook and as needed at the Middle School for the purpose of 
completing semester andlor year end tasks. 
3. Curriculum Ma ping; In the 2006-07 school year, four halfday releas* time days 
will be prov~ded for all tachin staff for the urpose of creahng, revlewlng, editing and 
discussing curriculum maps. Bn the 2007-0Q)school year, the parties will meet prior to the 
finalization of the school calendar to ne otiate any im act as a result of the BOCES 
merger. .No fewer tha? 2 or more !ban 1 halfdays wiRbe provided for cumculum maps. 
The.part~es agree to dlscuss addit~onal half days In subsequent years as needed for 
curr~culum maps. 
K. Traveling Teachers 
Traveling teachers shall be given a duty free lunch period of 30 minutes for 
elementary and 40 minutes for secondary during which they will not be required to travel. 
If their travel time im inges on their requlred preparation time, they will be relieved of an 
equivalent amount orextra du . No travel time shall be allotted for movement from one 
buildin to another within the enter Street complex but the District will attempt, where a F possib e, to schedule the travelin teachers preparation time to coincide with the time 
when shelhe moves from one bufding to the other. 
ARTICLE X 
ASSIGNMENTS, TRANSFERS, AND PROMOTIONS 
A. Assignment of New Teachers 
The Superintendent shall assi n all newly hired personnel to those positions, which 
shall be In the pe of servlce for wfich the teacher IS quahfied. The Office of Human 
Resources sha 1 give notice of assignments to new teachers as soon as such specific 
information is known. 
B. Assignment Notices 
Teachers will be notified by the end of the school ear, or as soon as such specific 
information IS known of the~r tentatwe ass1 nment for &e follownng school year. lncludlng 
the school to which they will be assi ned t f e  grades and subjects that they will teach. 
and any special or unusual classes &at they will have. 
C. Area of Assignment 
Only qualified teachers will be hired or assigned for all teaching positions when a 
qualified applicant is available. 
D. Notice of and A lication for Vacancies 
1. Definition of &cancy. 
For the purpose of thls section, a vacancy shall be defined as an openin in any 
e~ist in  professpnal position other than supervisory or. administratrve, fpr which ?he 
~ ~ s t y f h a s  ~ecelved wWen notice that the incumbent IS. relin ulshmg h ~ s  or hqr position 
wrthl" !he District or any newly created professional pos~tion Aher than supervisory or 
admnlstratwe. 
2. Posting of Vacancies 
From tlme to time during the school year, and no less than twice each semester, 
the Ofice of Human Resources shall have posted on all faculty bulletin boards in all 
school buildings, a list of the known official vaty-cies for that.year and the followin 
school year. lnformatlon regardm job descnptlons, ualficatlon and salary for sucf 
position shall be available to teacfers upon request ?rom the Office of Human Resources. 
. 3. Posting Period 
Vacancies for which 30 days notice has been given shall be posted at least 10 
days before the final date when applications must be submitted. A second round 
vacanc /vacancies which occurs as a result of any transfer will be posted five (5) days. If 
the ~ i s k c t  creates an opening during the school year, teachers who have communicated 
with the Office of Human Resources In accordance with Article X.E of this contract will be 
considered for transfer. Should the newly created osition be filled by an incumbent 
teacher, the resulting openmg w~ll  not be available !or transfer. 
4. Summer Vacation 
In the case of official vacancies occurring during the summer vacation, the notice 
thereof shall be posted In the Human Resources Office of the School D~strlct and a copy 
shall be sent to each individual teacher previously registering with the Human Resources 
Office. 
5. Applications 
An teachers who desire to apply for such vacancy shall submit their application in writing 
to ?he Human Resources Office. 
6. Employee Priority 
Whenever it is possible and it is in the best interests of the District. teachers in 
the school district will b;e given priorii when teaching vacancies occur in their subject 
matter area wlthm the Dtstrlct. 
E. Request for Transfer 
Teachers desirin a chan e in grade, sub'ect or transferal to another building or. 
promot~on to any pos8on for wtich a vacancy Lao not been advert~sed, may file a wrttten 
statement of such desire with the Human Resources Office. Due cons~deration will be 
given to those teachers who have previously submitted such a request. 
In the event that a.teacherls request for transfer is not granted, such teacher ma 
meet and confer with h ~ s  ~mmed~ate supervisor to   IS CUSS the reason for the den~al othis 
transfer request. 
F. Notice of Hiring 
As soon as possible and no later than the end of each month, the Superintendent or 
his des~ nee shall deliver to the President of the HTA the names of all teachers who have 
been ofacially hired, dismissed, resi ned, granted leave or pro.moted. .Said list shall 
contain the names and addresses oyevery new teacher hlred In the D~stnct. 
G. Promotions to Administrative and Supervisory Positions 
1. Posting Vacancies 
Whenever any vacanc. shall occur in any administrative or supervisory position in 
the Hor!eheads School dstrict. the Board shall ubllare the same b pmv~dmg for 
ap ro nate postrn In the Human Resources ~ R c e ,  teacher bulletrn L a r d  In each 
scffoofand in the Worseheads Central School District Administrative Bulletin. This 
notice.shall clearly set forth a description of the qualifications for the position, 
~ncludlng dut~es, salary and lnterv~ew dates. 
2. Posting Period 
No vacanc shall be filled until such vacancy has been posted for at least ten (10) 
days prior to t i e  last day on whlch the apdlcat~ons w11l be accepted except that 
. . 
temporary appointments may be made. 
3. Applications 
Any qual~fied teacher may apply for such vacancy in writing with a copy to the 
Superintendent and the Director of Human Resources. In filling such vacancy, the 
Board agrees to ive due weight to the professional background, seniority and 
attainments of alfapplicants. 
H. Involuntary Transfers 
1. Notice to Teacher 
It is recognized that some ,involunta.ry transfers of teachers from one building to 
another or reass~gnment w~thtn a buildmg may be unavoidable, but should be held to 
a minimum. Notice of any such involuntary transfer shall be given to teachers as 
soon as practicable and under normal circumstances not later than June 1st. 
2. Posting 
Prior to effectin an involuntary transfer, a notice advertising the vacancy will be 
posted In each bufdina In an effort to secure qual~fied.voBnnteers. Qual~fied 
volunteers w~ll  be considered first. However, the dec~s~on to transfer w~l l  be made by 
the Superintendent. 
3. Right to Explanation 
An ~nvoluntary transfer or reassignment will be made only after a meetin % between the teacher involved, a representative of the Association, if requested y 
the teacher, and the Superintendent or his designee, in order to explain the reasons 
for sad transfer. Every effort w~l l  be made to honor the w~shes of teachers bemg 
requested to transfer. 
4. Excess Positions 
At the elementary level in cases where the student attrition in the building results 
inan excess of teachers, the affected teachers in the grade level wlth the least 
D~stnct sen~onty shall be transferred. 
At the secondary level in cases where student a9rition.h the building ~ s u l t s  in an 
excess of teachers the teacher wtth the least D~stnct senlor~ty In the certlficatlon 
area shall be transferred. 
I. Seniority 
1. Definition of Seniori 
Senior-i shall be de tned as the length of continuous service in the District in any 2 "C one spec IC tenure area. 
2. Seniority Ri hts 
Whenever tf& district abolishes a positiqn, the services of the teacher-having the 
least sen~onty w~thln the tenure of the posit~on abol~shed shall be d~scontnued. 
3. Seniority List 
A seniority list will be published every two years to be inclusive of all teachers in 
all areas. 
J. Preferences 
The District will endeavor to follow the following procedure in all cases of involuntary 
transfer: 
I. The District will provide a listing of known unit vacancies to the Union by May 1 st. 
2. The Office of Human Resources will forward assignment preference, sheets to 
individuals who will are subject to involuntary transfer for return to the D~str~ct no later 
than June 6. 
3. The District will make reasonable efforts to assi n teachers subject to involuntary 
transfers by the end of the school year, providing salfteachers are not on lay-off 
status. 
K. Superintendent's Determination 
In making decisions on assignments, promotions, transfers (voluntary or 
involuntary), and in filling vacancies, the Superintendent shall consider the 
preference of the teachers as well as the education, experience, professional 
background, attainments, and seniority of all the teachers involved, as well as the 
needs of the District. The final decision shall be made by the Superintendent. If a 
teacher is dissatisfied with an assignment, the teacher may file a grievance which 
may be processed through the second stage of the grievance procedure. If a 
teacher is dissatisfied with an involuntary transfer, the teacher may file a grievance, 
which may proceed through the entire grievance procedure, including arbitration. 
ARTICLE XI 
STUDENT DISCIPLINE 
A. Disciplinary Rights and Res onsibiliies 
TFe requirements of the S A ~  Legislation, as established by the various District 
comm~ttees, are ~ncorporated by reference. 
B. Disciplinary Guidelines 
To assist in developing and maintaining proper discipline the following guidelines are 
established: 
I. Personnel Res onsibility 
The Board of &ucation holds all personnel respsib le for the proper conduct 
and control of the students whlle under the legal supervalon of the school, and supports 
all teachers acting within the framework of these gu~delines. 
2. Assistance 
Teachers desiring assistance in dealing with a discipline problem of a serious and 
repetlt~ve nature shall complete a Student Conduct Form and subm~t ~t to the 
appropriate building principal. In the case of emergency, immediate assistance 
should be requested. Teachers will receive a written statement of the handling of a 
referral within six (6) school days of a referral. 
3. Prompt Action 
All disciplinary measures by teachers and administrators will be taken promptly. 
4. Administrative Support 
Teachers who use reasonable disciplinary measures in accordance with these 
$idelmes can expect prompt action and full backing from the administration and 
oard of Educat~on. 
ARTICLE XI1 
STUDENTTEACHERS 
A. Qualifications of Sponsoring Teachers 
Members of the professional staff who have had a minimum of three (3 years of 
successful teaching experience may request student teachers by directin t f! e proper 
forms to their immediate su ervisor who shall forward the request to the ksistant 
Superintendent for ~dminisiative Services. The originator ma provide data supporting 
the desirability of assi nin a student teacher. In those schoo); where special programs 
have been dweloped%y tb staff requiring the services of a team of student teachers. a 
combined request for student teachers may be submitted by the building principal. 
B. Coordination of Programs 
The Director of Human Resources in cooperation with the building principals shall be 
respons~ble for the coordmat~on, plannin , development of evaluation procedures and 
orientation of sponsoring teachers and svudent teachers to the school pro ram. They 
shall also be .resp?nsible for establishing the contact between the school iistrict and the 
college or unwers~ty. 
C. Assignment of Student Teachers 
The decision for the assignment of student teachers tq the Horseheads Central 
School D~strld wrll be the respons~b~llty of the college or unlverslty. However, no student 
teacher shall be assi ned to a school or a teacher without obtaining prior consent of the 
building p h i p a l  a n h e  classroom teacher. 
D. Team Programs 
When a student teacher is assigned to a pro ram utilizing the team approach, which 
may mvolve both experienced and beginning teacters, the student teacher sh.all be 
assigned to the team.leader or to a teacher on the team who meets the experience 
requirement. The bu~ldlna ~ r i nc i~a l .  team leader. andlor classroom teacher shall be 
responsible for evaluatinithe perfoimance of the student teacher in cooperation with the 
partlclpatlng college or univers~ty. 
ARTICLE Xlll 
DUES DEDUCTION 
A. Authorization 
The District agrees to deduct from the salaries of its teachers, dues for the 
Horseheads Teachers' Association as said teachers indivrdually and voluntanl authorize 
the D~$r!ct to deduct, and b transmlt the mone s promptly to the ~orseheads9eachers' 
Assoc~at~on. Such deduct~ons are to be sprea2over the balance of the school year 
beginning with the first possible pay after receipt of the necessary information from the 
Horseheads Teachers' Association, but no later than twenty-one (21) days after receipt of 
such information. 
Additionally, the District a rees to deduct from the salaries of its teachers 
contributions to VOTEICOPE. Yhese contributions will be handled in a manner 
consistent.with dues deductions, as. outlined in the prior para raph. Individual teachers 
will authorize such deduct~ons in wrltmg using forms provide?by the HTA. 
B. Authorization Form. 
Teacher authorizat~on will be in writing in the form set forth below: 
Socii 31 Security Number 
Name krst Last 
Distria Name 
To the Board of Education: 
I hereby authorize you, according to arrangements a reed upon with the above 
Association. to deduct from my salary and transmit to aid issociation, dues as certified 
by said Association. I hereby waive all right and claim to said moneys so deducted and 
transmitted in accordance with this authorization and relieve the Board of Education and 
all its officers from any liability thereof. I revoke any and all instruments heretofore made 
by me for such urposes. This authority shall remain in full force and effect for all 
purposes while Pam employed in this school system, or until revoked by me in w"ting. 
Member Signature: Date 
C. Dues Certification 
The Association will certify to the District in writing the current rate of the 
membershi dues of the Association named in Section A above. The Association will give 
the ~ ~ s t n c t  !hirty (30) days written not~ce pnor to the effective date of any such change. 
D. Notification 
No later than September 30 of each year, the District will provide the Association 
with a list of those employees who have voluntarily authorized the District to deduct dues 
for the Association.named in Section A above. .Any teacher desirin to have the District 
dlscontmue deductton he has prevtously authortzed must not~fy the tistrict and the 
Association concerned in writing. 
E. Exclusive Check-Off Rights 
The Distrie a rees that it will not accord dues deduction or similar check-off rights to 
any other organaa!ion. 
F. Transmittal of Dues 
AI1,dues or fees deducted by the District from the payro!ls of members of the 
barga~nm unit shall be transmitted promptly to the Assoc~atton prtor to the subsequent 
payroll da?e. 
G. Agenc Fee 
A teacLr who chooses not to join the Association shall have deductions made from 
his salary in an amount equivalent to the dues levied b the Association. Said moneys 
shall be deduced fmm a teacher's sala and !ransmided to the Association in the 
manner described m paragraphs A and ? of thls article. 
ARTICLE XIV 
INSERVICE EDUCATION 
A. Committee 
1. Make U of the Committee 
The ~isrrict and the Horseheads Teachers' Association agree to establish a 
committee consisting of eight (8) persons, five 5) appointed by the President of the 
Horseheads Teachers' Associatton and three ( 6 ) appointed by the Superintendent of 
Schools. The Committee shall have a rotating chair alternating between administrators 
and teachers. The appointment shall be on an annual basts. 
2. Purpose of the Committee 
The committee shall have as its urpose to provide leadership for the District's 
teacher m:semce .education pro rams. & such. it shall have the respon$tbility for 
aathenna tnformatton on needs & ~n-service educabon; deterrntntna the n-service 
offeringgto meet these needs; proposing a budget to the SuperinteFndent to implement 
these offerings; and vla the Dlrector of Staff Development and Technology Integrat~on, 
implementjng the pgrams. 
This comm~ttee shall not have any responsibility for educational programs for 
teachers ut on b the District during regular school hours however, such programs shall 
fitst be ?Rered to !he Committe~ for consideration to be ofter-ed for credit outsid? school 
hours !tor to the Dlstrict requinng attendance on a release t!me non-credtt bass. If the 
~tstncftntends to mandate a course, it wtll be clearly stated tn the course offenng. 
3. Meeting of the Committee 
The committee shall meet at least four (4) times per school year, said schedule to 
be determined by September 15 of each school year. Teachers will be released from their 
normal duties to attend such meetings. 
4. Operation of the Committee 
The Committee will implement programs, which are approved by seventy five 
ercent (75% of the committee members present. All other o erations of the committee's 1 Rnctions sha Ibe conducted under "Robertk Rules of Order, kevised.' 
5. Funding of the Committee 
The District shall set aside $10,000 for funding the programs established by the 
Committee. These funds will be used to pa ~n-service instructors, allow cornmlttee 
members to attend conferences, and provih needed supplies. Subsequently, the 
Committee will establish an annual bud et to continue the in-service program. The 
budget will be submitted to the District f% adoption. 
B. Course Approval 
1. Guidelmes for Ap roving In-Service Credit 
When deciding w h h e r  or not in-service opportunities are eligible for credit. the 
following guidelmes will be used: 
a. The following are the in-service opportunities, which would qualify for credit: 
I. District sponsored courses given after the school day. 
2. Courses sponsored by BOCES and the Special Education Training and 
Resource Center. 
3. Pre-approved seminars and workshops resented by colleges, 
universities, museums, and pmfessionaforganizations; the costs of which 
are borne by theern loyee. Such courses rnus! be open to all teachers. 
If travel IS a requlre8part of such an offerin . th~s yill be eligible for in- 
serv!ce payment. Travel to and fmm the insftute wl l  not be granted In- 
servlce credtt 
4. Courses sponsored by the Teacher Center. 
5. Pre-approved institutes for which employees receive fellowships, grants or , 
scholarships from nonDistrict sources will receive payment for up to 45 
in-servlce (clock) hours. 
6. In the event that a teacher receives funds from both District and non- 
Distr~ct sources, the credit received will be prorated. It is understood that 
no one shall recelve credit for taking the same course more than once. 
b. In order to receive credit, the content of the in-service opportunity must meet 
one of the followin criteria: 
1 Toplcs must reyate to currently eqtablished curriculum or to new curricular 
areas, either of which are appropriate to the staff member's current 
assignment. 
2. Topics must directly enhance instructional skills appropriate to the staff 
member's current assignment. 
3. !f the DIstrict intends to mandate a course covering currjculum areas, 
rnstructlonal techn~ques or new textbooks, the course.wrll first be offered 
for credlt before becoming mandated. 
2. Participant Credit 
 general!^, ei hty percent (80%) attendance is requ,ired to receive credit for an 
in-service offering. yt s understood, however, that m-servrce offermgs may vary m 
length. Therefore, the following rules shall apply: 
a. Whenever an in-service offering involves three (3) clock hours or less, perfect 
attendance is required. 
b. In all cases, it is expected that the staff member will complete all in-servi? 
offerinas and reaurrernents. Credrt for successful com~letron of courses wrll 
occur hree (3) tiines per year; at the end of Decembei, June and September. 
3. Participant Payment 
Credit for art~ci ation in an course shall be based on successful completion of 
the course. 8ne (8 credjt will i e  granted to teachers for every 15-clock hours of 
participation in an ~n-servlce program. 
a. For teachers who complete in-service credit beyond B+60 or M+60 durin .the 
payment at $100 per hour rn bloctr of on hours. (Example: $608for 6 hr.) 9 life of this contract, the follrJwing ayments shall be made: A lum sum, one Ime 
b. For those teachers off step, they shall have the option of takin a cash 
payment upon complet~on of SIX 6) credrt hours of I"-service (80 clock hours) 
or receive additional monies on t eir salary as follows: 
2006-2007- $326 L 
2007-2008- $340 
Except for new hires takin 'Elements of.lnstructionn, no teacher shall be required to take 
any in-service offering: ln?ormatIon ~equlred by the State andlor Federal G o v ~ m e n t .  
whlch must be d~ssemmated to All Distnct employees, and Conference Days IS not 
considered in-service. 
C. Instructor's Payment 
The district will pay $33.71 per clock hour for unit members who instruct in-service 
course. Such payment will be made at the completion of the course and will not be 
applied to salary schedule. The instructor's payment will be counted as money earned in 
a fiscal year, and therefore will effect final average salary for consideration at the time of 
retirement. 
D. Registration for Courses. 
It is understood that rere uisites may be established for various in-seyvice 
offerings. The Director oP~taff8eve1o~ment a d Technology Integration will verify that 
the enrollee has fulfilled any course prerequhtes. 
E. Oversight of the Committee 
Constituent members of the Committee sit at the pleasure of their chief, executive 
officer; 1.e. President of the Horseheads Teachers' Assoc~ation or the Supermtendent of 
Schools. 
The President of the Horseheads Teachers' Association and the Su erintendent of 
Schools shall annually review the conduct of the Committee and how weli t  fulfilled its 
mission. They shall, after gathering necessary information, make any adjustments, 
modifications, etc., which wili.improve the Committee's operation andtor its mission. The 
contract shall be mod~fied to Incorporate these modrficat~ons. 
ARTICLE XV 
SCHOOL-BASED PLANNING AND SHARED DECISION MAKING 
1. The Plan for Improving the Education Achievement of All Students is incorporated by 
reference. 
2. Compensation for service on the District Team or Site-Based Teams shall be 
commensurate with the curriculum rate see Article V. Section P.) only for meetings held 
between the.end of one school year an d the beginning of the next school year. D~strict 
Team and Slte-Based Teams meetings held durmg a school year shall alternate between 
regular work hours and after work hours. 
3. The President and Superintendent shall review Site-Based Team Action Plans that 
impact terms and conditions of employment or Board policies. 
4. The.Su erintendent and President will'visit site-based teams in their initial.planning 
meetmg for k e  up-commg school year to reinforce what each slte-based team IS 
empowered to do. 
5. Site-Based Teams 
Before implementing any plans, activities or program changes, building teams will: 
1. Present a draft proposal to staff of all components of the plan, activity or 
program changes that may have an educational impact on students or faculty; 
2. Seek feedback or revisions from staff using e-mail, staff meetings, surveys 
andtor memos; 
3. After receiving feedback andtor revisions, site teams will distribute same to 
faculty; 
4. Before creating and presenting a final draft to staff, site teams will consider all 
feedback/revisions from staff. If no changes are made to the original 
proposal, site team will offer explanations to all building staff, in writing or 
otherwise, providing reasons why the feedback/revisions were not 
incorporated into the final draft. 
5. The final draft must be presented in writing to the faculty. 
No decisions made at site-based teams may alter the terms and conditions of. 
employment as outlined in this agreement without the parties meeting to negotiate 
the impact of any proposed change. 
6. Buildin Level Committees 
The b&ing principal will select appropriate number of participants in consultation 
with the bu~ldmg s~te team. 
7. District Committees 
The Superintendent shall set the size, charge, and dates for completion of the 
committee's work. The President of the Horseheads Teachers' Assocration will seek 
volunteers. All teacher volunteers will submit their names to the HTA President and the 
secretary to the Superintendent to create a list. The President of the Horseheads 
Teachers' Associat~on then shall meet with the Director of Human Resources to select 
the HTA members of the committee(s). All decisions made by the committee(s) shall be 
arrrved at by consensus. 
ARTICLE XVI 
FLEXIBLE BENEFIT PLAN . 
I. An Internal Revenue Code Section 125 flexible benefit plan is hereby created. 
2. Payments under the plan shall be made by a third-party adininisfrator selected by 
the District and the Assoc~ation. The District shall pay the costs for the administration of 
the plan. 
3. A teacher may elect a voluntary salary reduction for contributions to the plan. 
4. The plan document is incorporated by reference. 
ARTICLE XVll 
MISCELLANEOUS PROVISIONS 
A. Modification of Agreement 
This Agreement shall constitute the full and complete commitments between both 
parties and may be altered, changed, added to, deleted from or modified on1 through the 
voluntaty, mutual mnsent of the parties acting through the Superintendent oY~chwls  
and the President of the Horseheads Teachers' Association in a written and signed 
amendment to the Agreement. 
6. Agreement Superseding 
This A reement shall supersede any rules, regulations or practices of the Board, 
which shall& contrary to or lnconslstent with its terms. 
C. Savings Clause 
If any provision of this Agreement or any application of the Agreement shall be found 
contrary to law, then such provision or a lication shall not be deemed valid and 
subsistm except to the extent permittetfgy law, but all other provisions or applications 
shall coninue in full force and effect. 
D. Duplication 
1. Co ies of. this Agreement shall be duplicated and distributed to all teachers at the 
expense ofthe Dlstnct and open to all teachers now employed or hereafter employed by 
the Board. At least fifty (50) additional copies shall be supplied to the Association 
immediately after duplcation. 
2. In the event that the parties choose to have this A reement professionall 
the *ssociation shall reimburse the District for one-half (1%) the cost of the fifty @fnted' 
addlt~onal coples. 
3. Either party shall have the right to order additional copies at its own expense. 
4. Each arty shall inspect proofs prior to final printing and recommend corrections 
to be made. irecommended correohons are not made by the printer, ether party may 
reject the entire order. 
E. Employee Assistance Program 
GUIDELINES 
1. The Horseheads Central School District and the Horseheads Teachers' 
Assoc!at~on mutually a ree that alcoholism, alcohol and drug abuse, and other 
behav~oraVmedm! probems, which repeatedly affect job performance and job safety ' 
are treatable condttions. 
2. It is mutua!ly agreed to initiate an Employee Assistance Program for employees 
and thew farnll~es In order to: 
a. Identify the problem at the earliest possible stage. 
b. Motwate the employee to seek- help. 
c. Direct the employee toward the best assistance possible. 
3. To coordinate this program and to implement this olicy, the Horseheads 
Teachers' Asspdation and the Hwseheads Central &hool Di*trid agree to utilize an 
Employee Assistance Committee. This Comm~ttee shall constst of one 
representative appointed by each of the bargainin units and the Director of Human 
Resources. This committee would not be involvefin any of the activities of the 
program re uiring direct involvement in cases. The responsibilities of the Employee 
~sslstance%ommittee are as follows: 
a. To insure that all clinical records which are kept in connection with this 
ro ram are maintained in a confidential manner. 1. y o  review that satisfactory referral and follow-up services are maintained. 
c. To periodically review overall program effectiveness in order to see that 
reasonable uniformi9 is maintained. 
d. To asslst In the lmplementatlon of the district level training program for 
managers and Local Bargainin Unit representatives. 
e. . To engage in other%istrict/~?cal Bargaining Unit ap roved activities, this will 
be benefic~al to the program, lncludlng pr,event~o" e8ucaon. 
f. To assist and evaluate the select~on of d~agnosttc and treatment services. 
4. Any employee who seeks assistance will not 'eopardize his or her job security or 
promotional~opportunitie~. . Nq infy-nation objained from or about ar-i emplo ee as 
a result of hls or her part~cl at~on In the rogram shall be made avadable to& 
used for any pur ose by eiher party; unress an emplo ee decides that such 
release is in hisller best interest and gives written auttorization for release of 
Informatron. 
5. It will be the decision and subsequent responsibility of the em loyee to comply 
with referrals for diagnosis and to cooperate with prescribed tRerapy. 
6. It will be the responsibility of all district supervisors and union representatives to 
implement this ~olicv. Thls res~onsibilitv will be limited to assessina iob 
performance and taeing appro 'riate wrkd ive  action. Manage? win iefrain from 
making any dlagnos~s relatwe the ernployeek behav~oralmed~cal problem. 
7. Implementation of this policy will not requlre or result in an special re ulations, 
privileges or exemptions from sta"dard administrative pradces applic&le to job 
performance re ulrements, espec~ally m those ~nstances where the health and 
safely of studen% and other employees are mncemed. 
8. Either party may withdraw its participation in their endorsement of the Horseheads 
Employee Assistance Program after a one year evaluation period; provided 
however, that the parties may agree to extend the program fo!.an additional year 
for further evaluafion. The partles further a ree that part~upatlon In thls program 
does not further obligate ether party to pat?idpate in any other programs. 
9. The implementation and responsibilities under the Employee Assistance Program 
shall.notcreate any duty to the emplo ees entenng the program nor shall I! qeate 
any l~abhty on the part of any school Bstrict employee mplementmg sa~d pol~cy. 
All em loyees of the Horseheads Central School District shall @e held harmless 
from cLlms by fellow employees anslng out of the implementat~on of thls policy. 
10. These guidelines will be in effect until June of each year, at which time they 
will be revrewed by the distrlct and the bargamng und. 
F. RATIONALE AND PROCEDURE FOR DIRECTOR OF STAFF DEVELOPMENT 
AND TECHNOLOGY INTEGRATION INVOLVEMENT IN FORMATIVE OBSERVATIONS 
OF TEACHERS 
Role and jnvolvement of Director of Staff Development and Technology Integration (heremafter "Dlrector") In the professional development of teachers. 
The Director is to be a resource for teachers andlor building administrators in the 
professtonal development of teachers as follows: 
Use by Teachers 
A. A teacher who has a specific concern or recommendation of their classroom 
performance can request, in writin , the Director to assist in the planning andlor 
execution of hislher classroom pe#ormance. The Director's role is consulting only. 
B. The Director shall contact the teacher upon recei t of the re uest to initiate the 
s ectfics of the teacherk request. The teacher and &rector s h i l  a ree on any pre- 
Panning meetings rior to, the Directcfs involvement in the teacheys classroom. The 
&rector shall use t k  Cllntcal Supey~sion Model 
C: If requested by the teacher, the Director w~ll p;epare a written summary of his 
formattve observatton and recommendattons thereof. 
D. At !he request of the teacher, follow-up observations andlor recommendations by 
the Dlrector can be made and sald request shall be granted as the Dtrector's 
schedule permits. 
E. All summaries and information re!ative to this procedure are confidential between 
the teacher and Supervisor and are madmlsstble in any proceeding. 
ARTICLE XVlll 
DURATION OF AGREEMENT 
The Agreement shall be for five (5) years commencing 07101105 and ending 
061301201 0. 
ARTICLE XIX 
LEGISLATIVE APPROVAL 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION 
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR 
SHALL NOT BE EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS 
GIVEN APPROVAL. 
ARTICLE XX 
COMMllTEE TO RESOLVE END OF YEAR ELEMENTARY PROBLEMS 
A. The committee shall consist of three 3) administrators, appointed by the 
Superintendent, and three (3) elementary \ eachers plus a llbrarlan and a resource 
teacher, appointed by the Association President. 
B. The committee shall make its recommendations in writing to the Superintendent not 
later than March 1. 
C. The Superintendent shall meet with the committee prior to April 1 to discuss the 
recommendations of the committee, but shall not be bound to implement any of the 
recommendations. 
D. Elementary - Last Week of School 
Prior to June 1" of each year, the last week of school for elementary school students 
will be determined through the following manner: 
a. Count the number of days in sessions through the last day of Ma Add the 
number of da s in June that will add to a. minimum of 176 days o?ittendance. 
b. The last full dYay of school for students will be determined by attending a mmmum 
number of 176 da s with the last day being shortened. 
c. The last day of ocbo l  will depend on !he number of da s needed. The remaining 
days will be d m  nated as teacher ratmg days andlor &perintendent Conference 
Days (within the Yegal limits of the number Superintendent's Conferences afforded 
a school district er year). 
d. oementarvteacters shall receive at least one full day without students to fulfill 
dlstr~ct rubrics and assessment paperwork. 
ARTICLE XXI: INTERNET USAGE 
Computers, email s stem and lnternet access are provided for school and educational 
purposes. ~=rsonaYuse durin school should be minimal. The Dist@3 agrees that it will 
not routmely or.rqndofl monjor a teacher's use of computers, emall system. or Internet 
access. Bargamng unITmembers, however, have no expectations of pnvacy. 
District officials may access a teacher's computer when there is an educational need for 
information stored In the computer. District officials may monitor or access a teacher's 
computer for investigation of a specific incident of which the District has reasonable 
susplclon that misconduct has occurred. The D~strlct also reserves the nght to monitor or 
access a teacher's computer for mvestlgat~on of health or safety matters. 
The use of District computers for email or Internet access for harassment of other 
members of the school community Is specifically prohibited. Transmitting ethnic. 
religious, age or disability harassing materials is also specifically prohibited. 
>-A. - 
Horseheads Central School District 
Mr. Ralph Marino // 
superintendent of school! 
Horseheads Teachers' Association 
O d  
Ms. .cathi&eler 
President 
Horseheads Teachers Association 
and 
Horseheads Central School District 
Pre-Observation Form 
Teacher School 
Administrator 
Suggested Date and Time of Conference I 1 
Proposed class to be observed: Subject 
Room 
Date 
Time 
To be completed by the teacher: 
1. Bdefly describe the lesson. Include instructional strategies you will be using. 
2. What NYS Standard(s) will be addressed by this lesson? 
3. What do you expect the students to be able to know or do at the end of this lesson? How does this 
relate to what the students should be able to know or do at the end of the unit? 
4. What instructional materials or other resources will you use? 
5. How do you plan to assess student achievement during the lesson? 
6. Is there anything about the learning environment that you think might affect your students during the 
observation, or are there any special circumstances of which the observer is unaware? 
APPENDIX Il-4alarv Scheduler 
For the 2MMS whod year. lhose employees aleps 15 and abon, shall receive 8 4.35% inocase over melr 2 W 5  salans 
Employws at step 15 a abova shall recelve a 11.390 longevity paymenl added to lheir salary 
Salary 
1 
2 
3 
4 
5 
8 
7 
8 
9 
10 
11 
12 
13 
14 
For the 2MM8 rchml war. hose employees steps 15 and abon, shall rewive a 4.35% lncrsale over h e r  Xa4-05 sabrler 
Employns a1 step 15 or above shall mceh  a $1,390 longeviy paymanl added to meksalsry 
APPENDIX Il-4alarv Schedules 
f Schedule 
0 A 
$36.730 
$37.494 
$38.292 
139.054 
$39,706 
$40.305 
$41,175 
$41,937 
$42.752 
$43.568 
$44.384 
Y5.2W 
W . M 3  
146.859 
For Ihe 2 0 W 7  school year. those emPloWs M p a  15 and abon ahall RKdVs a 4.25% increase owr  their 200546 sabr?ea 
Employees reaching slep 15 shall receive a $1.000 longsvliy prymenl ad6sd to lheir salary 
Credit houn in groups o f 6  hours on-step=$326 
For the 2006-07 rchml year, lhoae employen, steps 15 and abow ahsl receive a 4.25% lncrsaae aver LMlr 2005-06 ashrien 
Employan machmg slev 15 shall m m b  a $1 .WO lmgwny payment added lo their salary 
Crsdit hours In groups of 6 hours off-step=$326 
APPENDIX Il-23alaw Schedules 
ty Schedule 
BA 
$37,510 
$38,291 
S39.0E8 
$ 39,920 
$40,714 
$41,394 
$42,018 
$42.925 
$43,719 
$ 4 4 m  
$45,420 
146.271 
$47,121 
S48.OW 
For the 200748 school year. mme employees sleps 15 and above shan me* a 4.25% increase over their 2 0 W 7  salaries 
Employees reaching step 15 shall recelvd a $1,000 bngevUy payment added to melr salary 
CRdil hours ingmups of 6 hcurr d4ep=$34O 
ry Schedule 
MA 
$39.109 
$39.923 
$40.753 
$41,621 
$42,415 
143.M 
$43.718 
$44.- 
$45.420 
$46,271 
$47.121 
$47,672 
$48.822 
$49.701 
For Ihe 2007.08 %hod year. Ihose employees slew 15 and abwc sham rroeh u. 4.25% Increase owr lhek 200647 salaries 
Employees naching step 15 shall recake a S 1 . M  longevlly payment added lo Ulelr salary 
Credit hours in groups of6 b u n  ~&1ep=$340 
APPENDIX ILSalarv Schedules 
Sala 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
ry Schedule 
B A 
$38,307 
139.105 
$39,918 
$40.749 
141.616 
$42,444 
$43.153 
$43.804 
$44.749 
$45,577 
$46.464 
$47.350 
$48,237 
$49,124 
For the 200809 school year. those employees steps 15 and above shall m e b e  a 4.25% increase over their 200748 r a l a n  
Empbyeer RachinQ step 15 shall nQive a 11.000 hgevily paymenl added to their salary 
Employee8 reaching slep 25 or hQher shall have $500 added to lheir salary 
Cndi* hows in emups d 6 houn OH-step1355 
MA +18 
$4I.W5 
$41.836 
$42,6M 
$43.550 
W A Y  
$45.281 
$45.991 
$46.641 
$47.587 
148.414 
$49,501 
$50,188 
$51,075 
$51,981 
For the 200809 school par .  (hose employees Cp. 15 and above shall reaka e 4.25% Increase owr  Uuir 200701) salaries 
Employees rcachinp slep 15 shall w i v e  a $1 .@XI YlngevRy payment addcd lo their salary 
Employeen m a d i i  step 25 or h!gM shall have $500 added to their s a l w  
Cmdk Mum in groups of 6 houn otlltep=S355 
APPENDIX Il-Salarv Schedules 
For the 2009-10 sdmol year. those emWpes steps 15 and above shaH rwein a 4.35% h w a s e  m r  Leir 2W.549 salaries 
Employees reachlnp slep 15 shall rsceirs a 11.000 lagevl(y payment d e d  to their salary 
Employees reaching step 25 or hlgher OlaN haw 1500 added b thslr mlay 
C d  hours In groups of 6 houm oR-sIap=$370 
r Schedule 
MA 
10.809 
s 4 1 . m  
$42544 
$43.433 
$44.333 
) 4 5 m  
$46.141 
$46,881 
147.80 
$48,546 
$49.410 
150.335 
$51,26l 
152.1B 
For the 200910 rchooi year. thae employau deps 15 md atvveshal remivs a 4.35% Inoaax over thdr 200849 salarles 
Empbyees reachlng smp 15 shall naive a 11,000 longsmy pymm added to thsk ssluy 
Emplows rcach(ng stop 25 or higher shrll haw 1500 added b thdr saby 
Cdi(  howr kr grows of 6 hovn off-s1ep=1370 
THE HORSEHEADS 
CENTRAL SCHOOL DISTRICT 
EXTRA CURRICULAR 
AND 
CO-CURRICULAR 
STIPEND HANDBOOK 
SEPTEMBER 1,2005 - J-UNE 30,20 10 
INCORPORATED INTO THE COLLECTIVE BARGAINING AGREEMENT BY REFERENCE 
HORSEHEADS TEACHERS' ASSOCIATION 
SEPTEMBER 1,2005 -JUNE 30,2010 
STIPEND POSlTIONS 
Athletic and extracumicular stipends shall be calculated based on the following schedule: 
Athletic stipends are calculated by using a teacher's appropriate step on the five-step schedule set forth in 
subdivision three of this paragraph and multiplying the salary by the percentage listed for the position as set 
forth below: 
The percentage of each coaching position is based solely on length of season. It was felt by the committee that 
some of the criteria used in the previous contract was unequal or too hard to qualify. 
Level 
-
Varsity 
Assistant Varsity 
Junior Varsity 
Modified 
1.1 + .5 For each week of vacation- must be at least 2 days. 
1.2 Football gets 2 exka weeks for working Sundays. 
1.3 Length of season includes first sectional game. 
1.4 . .5 Will be added for each week that you qualify for sectional, statc or regional play. 
Coachlng Placement 
Coaches who have been a varsity head coach in one sport and are being hired as a varsity head coach in 
another sport, with no experience in that sport, will receive credit of one step on the salary schedule for 
each two years experience as a head coach, not to exceed the third step on the scale. 
Any assistant or J.V. coach of the same sport would receive one step for each two years as a varsity or 
J.V. coach in the same sport, not to exceed the third step on the scale. 
Coaches hired outside the District with head coach experience in the same sport for which they are 
hired, must be placed no higher than the third step. 
A coach of a varsity or J.V. sport would be eansferrcd to the same step on a varsity or J.V. sport of the 
opposite sex. 
Coaches who supervise physicals during summer vacation will be paid on a $10 per hour basis. 
Thc same procedures are now listed in the coaches handbook, regarding varsity coaches operatingwith- 
out an assistant or J.V. coach shall be maintained. 
Position 
Football 
Head Coach 
Assistant Varsity (2) 
Head Junior Varsity 
Assistant Junior Varsity (2) 
Modified 
Boys Soccer 
Head Coach 
Assistant Varsity 
Junior Varsity 
Modified (2) 
Girls Soccer 
Varsity 
Junior Varsity 
Modified 
Cross Country 
Head Coach 
Modified 
Volleyball 
Head Coach 
Junior Varsity 
Modified (2) 
Girls Swimming 
Head Coach 
Assistant Varsity 
Modified (2) 
Girls Tennis 
Head Coach 
Golf 
Head Coach 
Bowling 
Varsity 
Junior Varsity 
Boys Basketball 
Head Coach 
Junior Varsity 
Freshman 
Modified (2) 
G i l s  Basketball 
Head Coach 
Junior Varsity 
Modified (2) 
Gymnastics 
Head Coach 
Wrestling 
Head Coach 
Junior Varsity 
Modified 
Percent 
-
Position Percent 
Boys Swimming 
Head Coach 18.0 
Assistant Varsity 15.0 
Modified 5.6 
Indoor Track 
Head Coach 14.7 
Assistant Varsity (2 positions) 14.5 
Boys Track 
Head Coach 15.3 
Assistant Varsity 12.7 
Modified 7.7 
Girls Track 
Head Coach 15.3 
Assistant Varsity 12.7 
Modified 7.7 
Boys Tennis 
Head Coach 13.1 
Baseball 
Head Coach 15.3 
Assistant Varsity 12.7 
Junior Varsity 12.7 
Modified 8.5 
Lacmsse-Boys 
Head Coach 15.3 
Assistant Varsity 12.7 
Assistant Junior Varsity 12.7 
Junior Varsity 12.7 
Modified 8.5 
Lacrosse- Girls 
Hcad Coach 15.3 
Assistant Varsity 12.7 
Junior Varsity 12.7 
Modified 8.5 
Girls Softball 
Head Coach 15.3 
Junior Varsity 12.7 
Modified 8.5 
Cheerleading -Fall 
Head Coach 12.0 
Junior Varsity 11.4 
Cheerleading - Winter 
Head Coach 14.3 
Junior Varsity 15.9 
Extracumcular stipends are calculated by using a teacher's appropriate step on the five-stcp schedule set forth 
in subdivision three of this paragraph and multiplying the salary by the percentage listed for the position as set 
forth,below: 
'The above stipends may change year to year based on numerous factors. The Athletic Director shall 
provide a written salary notice prior to the beginning of each sports season stating the exact stipendiary 
m o u n t  
Position 
Intermediate 
A-V Technology Support Coordinator 
Odyssey of the Mind 
Wish Advisor 
Middle School 
Academic Challenge 
Quiz Bowl 
Science Olympiad 
Scholastic Challenge 
A-V Coordinator 
After School Enrichmentmemediation 
SC Bookstore 
SC Advisor 
Central Treasurer 
DP Liaison Person 
Band Director 
Band Director 
Orchestra Director 
Vocal Musical Director 
Newspaper Advisor 
Drama Club Advisor 
Drama Club Advisor 
National Junior Honor Society 
HMS Live Advisor 
MS Ski Club Advisor 
Yearbook Advisor 
Computer Coordinator' 
Technology Guild 
Team Leader 
Activity Period 
Variety Show Advisor 
Middle School Musical Advisor 
Technology Club Advisor 
High School 
A-V Coordinator South Wing 
A-V Coordinator North Wing 
A-V Coordinator South Wing 
DECA Advisor 
Bookstore Advisor 
Student Council 
Band Director 
Manhing Band Director 
Assistant Marching Band Director 
9* Grade Band Director 
Concert Band Director 
Orchestra Director 
V Music Director 
Choral Advisor 
Athletic Receipts Director 
Ski Club Advisor 
Percent 
2.50 
2.50 
2.50 
2.50 
8.00 
$18.67 Hourly Rate 
5 .oo 
5.00 
5.00 
6.00 
5.00 
3.50 
3 .OO 
8.50 
7.00 
1.25 
1.25 
5.00 
10.00 
4.00 
5.00 
6.00 
6.00 
0.75 
4.50 
2.50 
8.00 
5.00 
Yearbook General Advisor 9.00 
Yearbook Literary Advisor 3.00 
Language Club Advisor 6.00 
Math After School . 53,081 
School on Saturday S 18.75hour 
Athletic Study Hall Administrator $500 
Athletic Study Hall Proctor $16.50/session 
Yearbook Photo Advisor 5.00 
Yearbook Subscription Advisor 4.50 
Yearbook Advertising Advisor 3.00 
Central Treasurer 10.00 
9' Grade Advisor 4.00 
10lh Grade Advisor 4.00 
I I* Grade Advisor 4.00 
12" Grade Advisor 12.00 
12Ih Grade Advisor 12.00 
Newspaper Advisor 5.00 
Ushers Club 3.00 
National Honor Society 3 .OO 
Debate Club 3.00 
Academic Challenge 2.50 
Super Saturday 4.00 
Varsity H Advisor 9.00 
Dramatics Advisor 10.00 
Assistant Dramatics Advisor 6.00 
Assistant Dramatics Advisor 6.00 
Northlight Art Club 3.00 
HS Computer Coordinator 11.00 
DP Liaison Person 6.00 
Latin Club Advisor , 6.00 
SADD 5.00 
Key Club 5.00 
mWHER0 6.00 
Mock Trial Club 2.50 
Science Club 2.00 
District-Wide Department Chairperson and Building Chairperson 
HomefCa~eer Skills 1.00 
Technology 1 .OO 
Elementary Level (for Each K-6) 1.00 
Intermediate and Middle 1.00 
High School 1.00 
Elementary Orchestra 1 S O  
District-Wide Assignments 
Athletic Manager 20.00 
Aquatics Manager 20.00 
Testing Associate 10.00 
Elementary Resource 16.00 
Curriculum Specialist 16.00 
Building Facilitators 5 1,5001year 
LRE Implementation Facilitator S5,000/ycar 
Mapping Facilitators 51 ,500fyear 
Mentors Year 1 
Year 2 
Year 3 
The following alhletic and extracumcular positions are not subject to the five-step salary schedule set forth in 
subdivision two of th~s  paragraph. Each position pays the indicated fixed stipend up to a yearly maximum of 
$2,000. 
Position 2o05-06 
Elementary 
Fall 
-
10 sessions soccer $1 86.65 
10 sessions fitness $1 86.65 
I0 sessions volleyball $186.65 
Winter 
10 sessions boys basketball 5 186.65 
10 sessions girls basketball $186.65 
10 sessions floor hockey $186.65 
10 sessions wrestling $ 186.65 
Sorinp: 
10 sessions hack and field $186.65 
10 sessions softball $1 86.65 
Middle School 
40 Hour Sessions 
Boys $746.62 
Girls $746.62 
Supervision of Athletic Events 
Supervisor $ 25.50 
Timer and Scorer $ 34.00 
High School 
10 Hour Sessions 
Archery (Co-educational) $186.65 
Racquetball (Co-educational) $1 86.65 
Basketball (Boys) $186.65 
Basketball (Girls) $186.65 
Volleyball (Girls) $186.65 
Aerobic Dance (Girls) $186.65 
Bowling (Co-educational) $186.65 
Cross Country Skiing (Co-ed) $186.65 
Swimming (Co-educational) $186.65 
20 Hour Sessions 
Volleyball (Boys) $373.3 1 
40 Hour Sessions 
Universal Gym and Fitness $746.62 
S w e ~ s i o n  of Athletic Events 
Supervisor $ 34.00 
Timer and Scorer $ 42.50 
Pursuant to  Article V(E)(7) o f  the Collective Bargaining Agreement 
A unit member shall receive the following longevity incent ves added to the annual st~pend pa en1 as the untt 
member enters the years of servke cullme below In order to receive the longev~ty papent ,  years of senlce 
must be consemlive an0 w,thin the same sport (regaroless of posillon within that spo )or extracurricular stipend. 
Entering year 10- Additional $200 
Entering year 15- Additional $300 
Entering year 20- Additional $400 
Entering year 25- Additional $500 
Stipend Percentage Conversion Chart 
The following are the required work hours for each percentage stipendiary position 
Stipend Percentage I Required Hours I I Stipend Percentage 1 Required Hours 
1 00 
1 cn I ?n I I I 1 nn I ??n 
20 10.50 210 
